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AGREEMENT

THIS AGREEMENT, made and entered this 29® Day of November 2012, at Kent
County, Michigan by and between the COUNTY OF KENT, the 17™ JUDICIAL CIRCUIT
COURT, the PROBATE COURT FOR THE COUNTY OF KENT, the 63*° DISTRICT
COURT FOR THE COUNTY OF KENT, together hereinafter called the “County™ or
“Employer” and LOCAL 2600 UAW and INTERNATIONAL UNION, UNITED
AUTOMOBILE, AEROSPACE, AGRICULTURAL IMPLEMENT WORKERS OF AMERICA
(UAW) together hereinafter called the “Union’

PREAMBLE

The County and the Union recognize that the efficient administration of the County
Government and the well-being of the employees require that orderly and constructive
relationships be maintained between the parties hereto; and

Subject to law, and the paramount requirements of public service, employer-employee
relationships should be improved by providing employees an opportunity for greater
participation in the formulation and implementation of policies affecting the condltlons of thelr
employment; and

Effective employer-employee cooperation in serving the public requires a clear statement
of the respective rights and obligations of the County and the Union.

The parties agree to the following:

RECOGNITION

Section 1.1. Collective Bargaining Unit. The County hereby agrees to recognize the Union as
the exclusive collective bargaining representative, as defined in Act No. 336, State of Michigan
Public Acts of 1947, as amended, for all employees employed by the County in the following
described unit for the purposes of collective bargaining with respect to rates of pay, wages, hours
of employment and other conditions of employment:

Unit I

All full-time and regular part-time employees employed by and under the direction of the
17" Judicial Circuit Court, including its Family Division, including Hall of Justice
Clerks, but excluding (a) Circuit Court Judges; (b) all employees who are part of a
collective bargaining unit who are represented by another collective bargaining agent; (c)
all employees in the UAW Units [, IlIT and IV; (d) all Management Pay Plan employees;
and (e) all temporary and irregular part-time employees.



~ Upit 1T

All full-time and regular part-time employees employed by and under the direction of the
63" District Court, but excluding (a) District Court Judges; (b) all Management Pay Plan
employees; (c) all employees who are part of a collective bargaining unit represented by
another collective bargaining agent; (d) all employees in UAW Units I, II and IV; and (e)
all temporary and irregular part-time employees.

Unit IV

All full-time and regular part-time employees employed by and under the direction of the
Probate Court for the County of Kent, but excluding (a) Probate Court Judges; (b) all
Management Pay Plan employees; (c) all employees who are part of a collective
bargaining unit represented by another collective bargaining agent; (d) all employees in
UAW Units ], IT and I0T; and (e) all temporary and irregular part-time employees.

Section 1.2. Definitions. The terms “employee” and “employees” when used in this Agreement
shall refer to and include only those full-time employees and regular part-time employees who
are employed by the County in the collective bargaining unit described herein, For purposes of
this Agreement, the following definitions shall be applicable: '

(@) Full-Time Employee: A full-time employee is an employee who is working the
official workweek on a regular schedule in a position classified by the County.

(b) Regular Part-Time Employee: A regular part-time employee is an employee who is
working on a regular schedule but who is working less than the full-time
requirements of the position. In order to be eligible for benefits provided for regular
part-time employees by this Agreement, other than accrual of sick leave and
vacation, a regular part-time employee must be regularly scheduled to work forty
(40) or more hours in a pay period.

(¢) Irregular Employce: An irregular employee is an employee who is working on any
other basis, including seasonal or temporary; or an individual working under contract
and who is not included within the above definitions of full-time employee ot regular
part-time employee.

(d) Supervisor: A supervisory employee is any person with the authority to hire, transfer,
layoff, discharge, promote or effectively discipline other employees, or who has the
responsibility to direct other employees or effectively recommend any such action if,
in connection with the foregoing, the exercise of such authority or responsibility is
not a mere routine or clerical act but requires the use of independent judgment and
skill,



UNION SECURITY AND CHECKOFF

Section 2.1. Modified Security.

(2) All employees who are subject to this Agreement and who are members of the Union

(b)

shall, as a condition of continued employment, either (1) remain members in good
standing for the duration of this Agreement, or (2) pay to the Union a service fee in
an amount determined by the Union to reflect its costs in negotiation and
administration of the Collective Bargaining Agreement. Such service fee shall not
exceed the membership dues and assessments uniformly levied upon all union
members in good standing.

All new employees, commencing the month following the completion of one (1) full
month of employment, shall, as a condition of continued employment, either (1)
become and remain a member in good standing in the Union for the duration of this
Agreement, or (2) pay to the Union a service fee as provided in subsection (a) of this
Section.

Section 2.2. Checkoff.

(@

®

©

(d)

(©

®

During the life of this Agreement and to the extent permitted by the law of the
applicable jurisdiction; the County agrees to deduct initiation fees and on a monthly
basis Union membership dues and assessments uniformly levied in accordance with
the Constitution and Bylaws of the Union from the pay of each employee within the
bargaining unit who is required under this Agreement to maintain membership in or
to pay a service fee to the Union.

Union membership dues shall not be deducted when an employee’s net earnings are
not sufficient to cover the amount required. Union dues and assessments shall be
remitted directly to the Union by an employee for any monthly period that the
employee’s net earnings are insufficient to cover the amounts required.

The County shall forward to the Treasurer of the Union, within ten (10) days
following deduction, a sum equal to the total deductions for the Union membership

dues.

The Union shall notify the County, in writing, of the proper amount of Union
membership dues and any subsequent changes in such amounts.

In cases where a deduction is made which duplicates a payment already made to the
Union by an employee, or where a deduction is not in conformity with the provisions
of the Union Constitution and Bylaws, refunds to the employee will be made by the
Union.

The County shall not be liable to the Union by reason of the requirements of this
Section of the Agreement for the remittance or payment of any sum other than that
constituting actual deductions made from employee’s wages. The Union agrees to



indemnify and hold the Employer harmless for all claims against the Employer in
connection with the checkoff of Union initiation fees, membership dues, service fees
and assessments. '

RIGHTS OF COUNTY

Section 3.1. Rights. It is understood and hereby agreed that the County reserves and retains,
solely and exclusively, all of its inherent and customary rights, powers, functions and authority
of management to manage the County’s operations, and its judgment in these respects shall not
be subject to challenge. These rights vested in the County include, but are not limited to, those
provided by statute or law along with the right to direct, hire, promote, transfer, assign and retain
employees in positions within the County. Further, to suspend, demote, discharge for just cause,
or take such other disciplinary action which is necessary to maintain the efficient administration
of the County. It is also agreed that the County has the right to determine the method, means and
personnel, employees or otherwise (subcontracting subject to the provisions of Section 19.18),
by which the business of the County shall be conducted and to take whatever action is necessary
to carry out the duty and obligations of the County to the taxpayers thereof. The County shall
also have the power to make rules and regulations relating to personnel policies, procedures and
working conditions not inconsistent with the express terms of this Agreement.

UNION REPRESENTATION

Section 4.1. Review Commiittee.

(a) The County and the Union agree to recognize a Review Committee composed of the
Human Resources Director and/or his duly recognized representatives and the Unit -
Chairpersons from the general unit and the court units.

(b) The Review Committee shall have the following duties and responsibilities:

1. To meet on a scheduled bi-weekly basis or at such other times as are mutually
agreed upon between the parties for the purpose of resolving grievances or to
discuss other matters of mutual concern.

ii.  The Chairmanship of the Committee will alternate between the parties at every
other meeting,

iii.  The Committee or its representatives will be responsible for notification of
appropriate Department Directors and/or Supervisots relative to the attendance
of employee members of the Committee and any other employee upon whom
the parties hereto mutually agree that his presence is necessary to their
deliberations.



iv.  The Committee shall keep accurate summary minutes of its meetings. Both
parties acknowledge that these minutes are not to be used as official transcripts
or records of meetings and as such shall not be presented as evidence in any
evidentiary proceeding.

Section 4.2. Labor-Management Meetings. In every six (6) week period a meeting shall be held
to discuss labor relations problems. Both parties acknowledge that this provision shall not require
either party to negotiate or engage in collective bargaining without specific consent of the other
party. Each party may have up to four (4) representatives at the meeting.

Section 4.3. Bargaining Committee. The Employer hereby recognizes a Bargaining Committee
whose duty and function is to meet with Employer representatives for the purpose of collective
bargaining negotiations as follows:

(a) Consolidated Units I — IV Negotiations. The Employer agrees to recognize a
combined bargaining committee when consolidated negotiations of all Union units
are conducted, composed of ten (10) employees. Such committee shall include the
President of the Local Union (but only if an employee), the Unit Chairpersons, all
chief stewards, and three (3) other employees all of whom shall have been a fuil-time
employee for at least one year.

(b) Separate Courts & County Unit Negotiations. All Chief Stewards from the units
concerned. When all of the Court units are combined for negotiations, the Union

may elect or appoint one additional employee from each of the units. When each
Court unit negotiates with the Employer individually, the unit may elect or appoint
two additional employees from that unit. All employees elected or appointed shalil
be full-time employees with a minimum of one year of seniority.

Section 4.4. Chief Stewards. The County agrees to recognize the following chief stewards for
each of the areas listed below. The unit chairperson shall be selected by the Union from among
the chief stewards.

Health Department, Animal Shelter and Cooperative Extension

Sheriff’s Department, Fleet Services, Department of Public Works, Drain Commission and
YA

Airport

County Administration Building

Prosecutor’s Office, Department of Human Services Building and Community Development
17" Judicial Circuit Court, Family Court (Juvenile Court, Juvenile Detention, Friend of the
Court, Probate Court) and 63" District Court -

3

S S [

Section 4.5. Stewards. The Employer agrees to recognize the following stewards as indicated
for each of the groups listed below. Each steward shall be a full-time employee with a minimum
of one year of seniority. A steward shall act in a representative capacity for the purpose of
processing and investigating grievances for the employees in his group and shall have no
authority to act in such capacity outside of his designated area:




STEWARDS

(a) Area of Responsibility
Airport

Health Department, Anima] Shelter and
Cooperative Extension

(2 from Health Department and 1 from the Animal
Shelter)

Sheriff’s Department — Fleet Services

Department of Public Works & Drain Commission
County Administration Building, County
Courthouse, Department of Human Services, 82
Tonia (Non-Courts), Housing and Community

Development

Zoo

Courts:

Circuit Court, Court Clerks, Court Services,
Probate Court o

Friend of the Court
Circuit Court Family Division (Cedar Street)
- Juvenile Detention
(1 steward 1* shift and 1 steward 2 & 3" shift

combined)

63" District Court 1% Division and 2™ Division

Number of Stewards

1 steward

3 stewards

2 stewards
1 steward

2 stewards

1 steward

2 stewards

1 steward
1 steward

2 stewards

1 steward

(b) During the term of this Agreement, if the Union can demonstrate the need for
additional representation, the County agrees to negotiate additional stewards. During
the term of this Agreement, if the County can demonstrate the need for a reduction in
representation, the Union agrees to negotiate a reduction of stewards.



Section 4.6. Altemates. The Union shall select alternate committee members and stewards who
shall function solely in the absence of their regular Union representative.

Section 4.7. Notice of Representatives. The Union agrees to furnish the County a current roster
listing the names of its officers, committee members, stewards and alternates. Such
representatives shall not be recognized under the terms of this Agreement until such written
notice is received by the County.

Section 4.8. Union Representatives. Any representative of the Intemational UAW Union may
be present at any meetings between the parties.

Section 4.9. Bargaining Committee Lost Time. Employee members of the bargaining
commitiee shall be paid by the Employer for time spent in negotiations but only for the straight-
time hours they would have otherwise worked on their regular work schedule.

GRIEVANCE PROCEDURE

Section 5.1. Definition of Grievances. A grievance shall be a written complaint by an employee
or the Union concerning the application and interpretation of this Agreement.

Section 5.2, Grievance Procedure. All grievances shall be prbcessed in the following manner:

Step 1. Verbal Procedure.

An employee with a complaint shall discuss the matter with his immediate supervisor or
appropriate management personnel within five (5) days after the occurrence or
knowledge of the occurrence of the events giving rise to the complaint. At the request of
the employee, the employee may have his steward present in order to participate in the
informal discussion. Every effort shall be made to settle the grievance in this mannet.

Step 2. Written Procedure. .

If the complaint is not satisfactorily resolved in the Verbal Procedure, the complaint shall
be reduced to a written grievance and presented to the Chief Judge or the highest ranking
supervisor in charge of the employee within ten (10) days following the Step 1
discussion. The written grievance shall set forth the facts, the specific provision or
provisions of this Agreement which are alleged to have been violated, and the relief
requested. The written grievance shall be signed by the aggrieved employee and his
steward or the Chief Steward for the appropriate area. The Chief Judge or supervisor,
steward and grievant shall discuss the grievance within ten (10) days following receipt of
grievance. A representative from Human Resources and the Chief Steward may be
present.

The Chief Judge or supervisor shall give a written answer to the grievance to the grievant
within ten (10) days after the Step 2 meeting. A copy of the written grievance and
answer shall be mailed or delivered to the Chief Steward, Unit Chairperson and the
Human Resources Director for informational purposes.



Step 3. Review Committee Appeal. ‘ ‘

If the grievance is not satisfactorily settled in Step 2, the steward may appeal the Step 2
decision by submitting the grievance together with the reason for the appeal to the
Buman Resources Director within five (5) days following receipt of the Employer
representative’s answer in Step 2. The grievance shall be placed on the agenda for
discussion between the Review Committee and County representatives at its next
scheduled meeting. The County shall submit its final written answer to the grievance to
the Unit Chairperson within fourteen (14) days following the meeting where the
grievance was discussed. h

Section 5.3. Grievance Resolution. All resolutions of grievances must be approved by the Chief
Judge and the Human Resources Director before they are binding on the Employers. If the Chief
Judge or the Human Resources Director disagrees with the settlement of a grievance, he shall
notify the Grievance Chairperson or duly authorized representative of the Union within five (5)
working days and place that grievance on the agenda for the next meeting between the Employer
and the Review Committee Meeting.

Section 5.4. Chief Steward Consultation. A steward has the right to confer with his Chief
Steward prior-to his meeting with management personnel in Step 2. Such consultation that
occurs during the normal business day shall be conducted so that unreasonable interference of
the normal duties of the employee involved will not occur. A Chief Steward shall act as a
steward for all personal grievances of the stewards in his designated area. A Chief Steward shall
act as a steward in the absence of both the regular department stewards and alternates.

Section 5.5. Time Limitation. The time limits established in the Grievance Procedure shall be
followed by the parties hereto. If the time procedure is not followed by the Union, the grievance
shall be considered settled in accordance with the last disposition. If the time procedure is not
followed by the County, the grievance shall automatically advance to the next step, but excluding
arbitration. The time limits established in the Grievance Procedure may be extended by mutual
agreement; provided it is reduced to writing and the period of extension is specified.

Section 5.6. Time Computation. Saturday, Sunday and holidays recognized by this Agreement
shall not be counted under the time procedure established in the Grievance Procedure.

Section 5.7. Steward Reporting. When it is necessary for a Union Chief Steward/steward to
leave his work to handle a grievance in accordance with the Grievance Procedure established in
this Agreement, such Chief Steward/steward shall notify his immediate supervisor and/or
designee. He shall return to his job as promptly as possible and upon returning, he shall
immediately report to his supervisor and/or designee. Ifit is impossible for a Chief
Steward/steward to be relieved of his duty upon request, he shall be excused at the carliest
possible time after proper arrangements have been made. When it is necessary for a Chief
Steward/steward to go into a department to process a grievance, the Chief Steward/steward shall
advise the Department Director and/or designee of his appearance in the department.



Section 5.8. Grievance Form. The grievance form shall be mutually agreed upon.

Section 5.9. Lost Time. The County agrees to pay for all reasonable time lost by an employee,
including Union officers and stewards, during regular scheduled working hours while processing
a grievance or in attendance at an arbitration hearing, provided, however, this benefit may be
revoked if it is being abused. Revocation shall not occur, however, until after the County has
notified the Union of the abuse and, after discussion between the Union and the County, the
abuse has not been corrected within a designated period of time.

Séction 5.10. Expedited Grievances.

(®)

(b)

©)

Class Action Grievances. The Unit Chairperson or President may file a class action

grievance if the matter concerns the entire bargaining unit. Any class action
grievance must be filed with the Human Resources Director (with a copy to the
Department Director) at Step 3 of the Grievance Procedure within fifieen (15) days
after the occurrence or the Union’s knowledge of the occurrence of the events giving
rise to the grievance.

Policy Grievances. A policy grievance is a grievance which concerns the employees
of a particular department or division of a department. A policy grievance must be
filed by the Unit Chairperson with the Department Director or desighee (with a copy
to the Human Resources Director) at Step 2 of the Grievance Procedure within
fifteen (15) days after the occurrence of the Union’s knowledge of the occurrence of
the events giving rise to the grievance.

Discharge Grievances. Should an employee who has been discharged consider such
discharge to be improper, any grievance must be processed initially at Step 3 of the
Grievance Procedure within ten (10) days of the date of the discharge by filing a
written grievance with the Human Resources Director with a copy to the Department
Director.

ARBITRATION

Section 6.1. Pre-Arbitration. A pre-arbitration conference shall be scheduled before an

arbitration request is made.

@

(®)

The Union may request a pre-arbitration meeting for.a gnevance if dissatisfied with
the Employer’s answer at Step 3.

The pre-arbitration shall be scheduled no later than the next Labor Management
meeting following the Employer’s answer at Step 3 of the Grievance Procedure.



(¢) The pre-arbitration meeting shall be attended by the Human Resources Director of
the Employer, the Grievance Co-Chairpersons of the Union and the parties’
respective counsels or International Representative and such other persons as the
parties may agree are necessary.

Section 6.2. Arbitration Request. The Union may request arbitration only during the term of this
Agreement, or any extensions thereof, of any unresolved grievance, which is arbitrable, by
notifying the Human Resources Director in writing of its intent to arbitrate within thirty (30)
calendar days following the date of the pre-arbitration conference. If the Employer fails to

- answer the grievance within the time limits set forth in Step 3, the Union, if it desires to seek

arbitration, may notify the Human Resources Director in writing of its intent to arbitrate at any
time after the Step 3 answer would have otberwise been due. By mutual agreement, in writing,
the thirty (30) day time limit may be extended, provided the length of the extension is specified.
If arbitration is not sought within the thirty (30) day period specified in this Section, or any
extension thereof, the grievance shall be considered settled on the basis of the Employee’s Step 3
answer.

Section 6.3. Selection of Arbitrator. Upon the filing of a timely request for arbitration with the
Employer, the parties shall attempt to mutually agree upon an arbitrator. If no agreement is
reached within ten (10) days, the arbitrator shall be selected from a panel of Michigan arbitrators
submitted by the Federal Mediation and Conciliation Service. Each party will alternately strike a
name from the panel and the remaining name shall serve the arbitrator. Either party shall be
permitted to obtain a second panel if the first panel is unacceptable.

The fees and expenses of the arbitrator shall be shared equally by the Union and the County.

Section 6.4. Arbitrator’s Jurisdiction. The arbitrator’s powers shall be limited to the application
and interpretation of this Agreement as written. He shall be at all times wholly governed by the
terms of this Agreement, and he shall have no power or authority to amend, alter or modify this
Agreement in any respect. The Union acknowledges that the Employer retains all rights not
otherwise abrogated under the express terms of this Agreement, as generalized in Section 3.1
hereof. The arbitrator shall have no authority to rule upon job descriptions, work assignments
(not reclassification), work standards or personnel requirements. If the issue of arbitrability is
raised, the arbitrator shall only decide the merits of the grievance if arbitrability is affirmatively
decided. Any reward of the arbitrator shall not be retroactive more than fifteen (15) days prior to
the time that the grievance was first submitted in writing; provided, however, that in situations
where the events causing the grievance were unknown to the grievant, if appropriate, the award
may be retroactive not more than sixty (60) days prior to the time the grievance was first
submitted in writing. The arbitrator shall have no authority to award interest on monetary
awards. The arbitrator’s decision shall be final and binding on the Union, the County and its
employees, provided, however, either party retains all legal rights to challenge arbitration and
decisions thereof where the award was procured by fraud or undue means, or where the arbitrator
was guilty of misconduct or exceeded his powers or jurisdiction. Nothing herein shall be
construed as limiting either party from challenging the decision of the arbitrator as to arbitrability
of an issue.
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Section 6.5. Multi-Forum Waiver. The Union and the employee involved hereby waive the right

to arbitration in this Agreement if the employee challenges the Employer’s action under the
provisions of any Veteran’s Preference legislation. If arbitration is elected, the employee hereby
waives any statutory right that may be provided under such legislation.

DISCIPLINE AND DISCHARGE

Section 7.1. Discipline and Discharge.

(a)

(b)

©

(d)

(e)

The parties agree that the standards of just cause for imposition of discharge or
disciplinary suspension are not the same as the standards required by law arising out
of the alleged commission of crimes. Therefore, any discharge or disciplinary
suspension shall be based upon the standards of just cause, independent of the
issuance of or the lack thereof of a criminal complaint. The Union acknowledges
that the Employer may temporarily transfer an employee or change his work duties,
without loss of pay or benefits, pending investigation of alleged misconduct, whether
there are criminal allegations or not, if in the Employer's opinion, such action is
warranted due to the public duties or interest involved. Furthermore, the Union
acknowledges that the Employer has the right to suspend an employee, with or
without pay, pending an investigation. If the investigation reveals no misconduct
resulting in disciplinary action, the employee shall be made whole.

For informational purposes, the Employer agrees to mail and email, when possible,
during the normal course of business to the Union’s Unit Chairperson and Union
office notice of all discharges or disciplinary suspensions.

Discipline will be of a corrective/progressive nature; (example: verbal, written,
suspension, etc.) except nothing shall prevent the Employer from taking immediate
and appropriate disciplinary action including discharge should it be required by the
circumstances. '

Disciplinary action will be taken for just cause. In the event that disciplinary action
results in loss of pay or discharge, the employee will be informed of his right to be
represented by his steward at the time the disciplinary action is imposed. All
disciplinary action is to be in writing stating the reasons for such action and provided
to.the employee.

In imposing discipline on a current charge, the Employer will not take into account
any prior verbal or written warnings more than eighteen (18) months old nor any
prior disciplinary suspension more than thirty (30) months provided the employee is
free of discipline during such periods. If an employee remains free of discipline, the
employee may request in writing of the Human Resources Director that all prior
discipline be removed from his personnel file (after eighteen [18] months for verbal
and written warnings and thirty [30] months for disciplinary suspensions) and placed
into the employee’s confidential file.
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Section 7.2. Counseling Memoranda.

@

()

©

Counseling memoranda may be utilized by the Employer to communicate
expectations and performance deficiencies to employees. Counseling memoranda
shall not be construed as disciplinary action and shall not be subject to the arbitration
procedure set forth in this Agreement. An employee may, however, request that the
counseling memoranda be processed through Step 2 of the Grievance Procedure.

The presence of a steward is nejther Decessary nor an entitlement where the purpose
of a meeting called by management is to deliver or explain a counscling
memotrandunt.

Because counseling memorandums are not contractually considered discipline, they
will not be used to support later discipline or be introduced in evidence in support of
later discipline, except to establish prior notice to the employee of the employer’s
expectations and/or prohibitions.

Section 7.3. Investigatory Interviews. An employee has the right to request the presence of his
union representative during an investigatory interview if the employee reasonably believes that
he will be disciplined as a result of such interview.

Section 7.4. Employee Representation for Discipline and Discharge.

(@)

(b)

Any employee prior to being suspended or discharged shall be advised by their
Supervisor as to their right to Union Representation; or, when it is apparent
discipline will be imposed, the employee(s) involved may request participation by
the Union Representative. If Union Representation is requested, the conversation
will cease until the Union Representative is present. At that point, the Supervisor
will advise the employee and the Union Representative of the discipline
contemplated and the reason for it.

If the employee accepts uhion representation, the union representative shall, upon
request, be granted a reasonable opportunity to caucus privately prior to the actual
imposition of discipline.

Notwithstanding the provisions of Section 4.5, if the union steward or alternate for
the employee’s area is not available within a reasonable period of time, the chief
steward or unit chair may be utilized.

STRIKES AND ILLEGAL ACTIVITY

Section 8.1. No Strike. During the term of this Agreement or any extensions thereof, neither the

Union nor any employee shall, either directly or indirectly, cause, attempt to cause, or participate
in any strike of any sort whatsoever, either complete or partial, against the County; or engage in,
either directly or indirectly, any complete or partial stoppage of work, walkout, slowdown, or
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refusal to do reasonably assigned work or interfere in any manner with any of the normal
opetrations of the County or in any conduct which causes or results in such interference.

Section 8.2. Penalty. Any employee who engages in any activity prohibited by Section 8.1 shall
be subject to such disciplinary action as the County deems appropriate, up to and including
discharge. The Union acknowledges that discharge is an appropriate penalty for the violation of
Section 8.1.

HOURS OF WORK AND OVERTIME

Section 9.1. Workweek. The normal workweek of County employees shall be forty (40) hours
per week, not including meal periods, unless regularly scheduled otherwise.

Definition: ~ Normal work week. A normal work week for regular full-time employees
shall consist of forty (40) hours, not including meal periods.

Normal work day. A normal work day for such employees shall be eight
(8) hours, not including meal periods, unless regularly scheduled
otherwise.

The County reserves the right to establish or change the starting times for any or all shifts based
on operational need. In the event of a change in starting time, shift preference shall be resolved
based on the seniority of those employees in the affected department.

Section 9.2. Overtime.

(@) All employees shall be expected to work reasonable amounts of overtime upon
request. Overtime, other than of an emergency nature, must have the prior approval
of an employer management representative.

(b) Whenever possible, an employee shall be notified at least one (1) hour before the end
of his shift of the necessity to work beyond the end of his regularly scheduled shift.

(c) Abscnt an emergency situation or act of God, no employee shall be required to work
more than sixteen (16) hours in a twenty-four (24) hour period or more than thirty
two (32) hours of overtime in any one workweek.

(d) The parties agree with the principal of overtime rotation. The departments and
department divisions where overtime rotation is applied are set forth in Letters of
Understanding attached to this Agreement or as may be entered into during the term
of this Agreement. :
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Section 9.3. Overtime Premium Pay.

(@) Time and one-half (1 %%) the employee’s regular straight time rate shall be paid for
all hours worked in excess of forty (40) hours in any one workweek.

(b) Employees who are subject to a partial overtime exemption under Section 7(k) of the
Fair Labor Standards Act (i.e., youth specialist, surveillance officer, airport law
enforcement, etc.), other than airport rescue fire fighters, shall receive time and one-
half (1 2) the employee’s regular straight time rate for all hours worked in excess of
eighty (80) hours in a two week pay period.

(c) Paid time off for the following reasons shall be counted as hours worked for the
purpose of computing an employee’s overtime work: holidays, vacation days,
personal leave days, funeral leave, witness leave, jury duty leave, doctor/dental time
and compensatory time.

Section 9.4. Call Back Pay. A full-time employee who is called back to work at hours between
the end and start of his scheduled shift shall be guaranteed two (2) hours of work or equivalent
pay at time and one-half (1 }4) and additional time beyond the two (2) hours will be paid at time
and one-half (1 /2). It is understood that in such event the Employer is not obligated to provide
more than eight (8) hours of work. Overtime that is scheduled contignous with the beginning or
ending of the employee’s regular shift or on days off shall be paid at time and one-half (1 %) for
such hours worked provided the employee has worked forty (40) hours within the workweek.
Overtime is scheduled if the employee has notice of such overtime prior to the end of the
employee’s shift.

Section 9.5. Scheduled Weekend Overtime. A full-time employee who is scheduled to work
overtime on the weekend shall be guaranteed four (4) hours of work or equivalent pay at time
and one-half (1 %) his regular straight time rate of pay.

Section 9.6. Pyramiding. There shall be no pyramiding of overtime premium payment for
weekly overtime hours, holidays, weekend overtime and call-back pay.

Section 9.7. Shift Bidding. The parties agree with the principal of shift bidding. The
departments and departmental divisions where shift bidding is applied are set forth in a Letter of
Understanding attached to this Agreement or as may be entered into during the term of this
Agreement.

SENIORITY
Section 10.1. Seniority Definition.

(a) Seniority. Seniority shall be defined to mean the length of the employee’s
continuous service commencing from his last date of hire. Employees who are hired
on the same date shall be placed on the seniority list in alphabetical order of
surnames as of date of hire. The application of seniority shall be limited to the
preferences and benefits specifically recited in this Agreement.
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Continuous Service. Continuous service is defined as that time actually spent on the

active payroll of the County as of the last date of hire plus approved leaves of
absence periods unless otherwise provided in this Agreement. Continuous service is
not recognized until an employee completes his probationary period. Continuous
service shall include all periods of paid leave of absence, FMLA leave and military
leave. Unpaid leaves of absence in excess of thirty (30) days shall niot be considered
continuous service. Temporary full-time service which immediately precedes the
transfer of an employee to a regular full-time position shall be given full credit in
figuring continuous service. Continuous service at any facility or operation taken
over by the County shall be considered as continuous service with the County as
determined by this Agreement,

Section 10.2. Bargaining Unit Seniority. Bargaining unit seniority shall be defined as the length

of continuous service within the bargatning units (Units I, II, ITl and IV). An employee who was
a member of any of the recognized UAW bargaining units as of the date this Agreement is
entered into shall be deemed to have bargaining unit seniority equal to their seniority as defined
in Section 10.1. The application of bargaining unit seniority shall be limited to the preferences
and benefits specifically recited in this Agreement.

Section 10.3. Probationary Emplovees.

()

®

(c)

All employees shall be on probation until they have completed six (6) months of
employment. During this probationary period an employee may be discharged or
terminated without recourse and without regard to this Agreement. The parties may
agree to extend the probationary period of any employee. Such extension must be in
writing, specify the length of extension and be signed by both parties. In order to
receive full or prorated benefits as specified throughout this Agreement, an employee
must complete 1,040 hours of work.

Job Probation. An employee who is transferred or promoted to another
classification within the same bargaining unit shall be on job probation for
the first six (6) months during which time an employee may disqualify
himself or be disqualified by the Employer, in which case he shall return to
his former classification. Other affected employees shall also return to their
previous classification. An employee who is transferred or promoted to
another classification in one of the other units represented by UAW Local
2600 shall have benefits and seniority transferred but if disqualified shall not
have return rights to his former classification. In the event an employee is
transferred or promoted to a classification outside the bargaining units
represented by UAW Local 2600, the employee's seniority is subject to the
provisions of Section 10.6 and if the employee is disqualified he shall not
have any return rights to his former classification. For the purpose of benefits
predicated on length of service, the employee's continuous service date shall
not change in the event of transfer or promotion to any position.

An employee on job probation may apply for vacant positions.

15



Section 10.4. Semiority List. The County shall prepare a position control/seniority list and
submit said list to the Union upon request and annually. The position control/seniority list shall
include the employee's name, continuous service date, anniversary date, classification title,
compensation range and step. The Employer may rely upon the seniority list as furnished to the
Union unless the Union responds otherwise within five (5) days after its receipt. There shall be
two lists provided, one for part-time and one for full-time employees.

Section 10.5. Loss of Seniority. Seniority shall be lost and the employment relationship shall
end under the following conditions:

(@) By quit or discharge.

(b) Absence from work for three (3) consecutive working days unless otherwise
excused.

(c) Failure to return to work upon recall from a layoff.

(d) Failure to return to work at the expiration of a leave of absence, vacation,
disciplinary suspension unless there are extenuating circumstances approved by the
Employer. '

(e) Lay-off for more than twenty-four (24) months or length of the employee’s seniority,
whichever is less.

(f) Retirement under the Employer’s retirement plan.

(8) Personal leave, disability leave or a workers compensation leave for a period of
twenty-four (24) months or length of the employee’s seniority at the time the leave
commenced, whichever is less.

Section 10.6. Transfer to a Non-Bargaining Unit Position. An employee who is transferred or
promoted to a position outside any of the bargaining units represented by the UAW (1, II, 111, IV)
shall not accumulate bargaining unit seniority. After the employee has spent six (6) months in
the new position, the employee shall lose all bargaining unit seniority.

LEAVES OF ABSENCE

Section 11.1. Personal Leave.

(a) Personal Leave Without Pay. Employees may be granted a personal leave of
absence without pay upon approval. Requests for personal leave of absence shall be
in writing and shall be signed by the employee and given to the Department Director.
Such request shall state the reasons for the leave. Approval shall be in writing by the
employee’s Department Director and the Human Resources Director.
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(b) Union Leave Without Pay. The County may grant up to five (5) consecutive days
leave of absence without pay to any member of the Executive Board, Chief
Stewards, Stewards and Committee persons, to attend Union functions or seminars,
provided, however, that reasonable advance notice is given and that such leave does
not interfere with the personnel requirements of the department. Seniority and all
fringe benefits shall continue during such leave. Exceptions to the five (5)
consecutive days> leave may be made for employees with unique scheduling
circumstances.

Section 11.2. Procedure for Requesting I.eaves. Requests for a leave must be submitted in
writing by the employee to his department director at least thirty (30) days in advance of the date
the leave is to commence, except in emergency situations. The request for the leave shall state
the reason for the leave and the exact dates, if known, on which the leave is to begin and end.
Approval or denial of the leave of absence shall be furnished in writing to the employee by the
department director within ten (10) days after the request for a leave of absence is received by
the department director. Any request for an extension of a leave of absence must be submitted in
writing to the department director at least ten (10) days in advance of the expiration date of the
original leave, stating the reasons for the extension request and the exact revised date the
employee is expected to return to work. Approval or denial of the extension request shall be
furnished in writing to the employee.

Section 11.3. Purpose of Leaves. It is understood by the parties that leaves of absence are to be
used for the purpose intended, and employees shall make their intent known when applying for
such leaves. There shall be no duplication or pyramiding of leave benefits or types of absence.
Employees shall not accept employment while on a leave of absence unless agreed to by their
Department Director. Acceptance of employment or working for another employer while on a
leave of absence shall result in the immediate termination of employment with the Employer. -
All leaves of absence shall be without pay unless specifically provided to the contrary by a
provision of the leave Section involved.

Section 11.4. Sick Leave. It is agreed that employees shall earn and be granted sick leave in
accordance with the following schedule:

(a) No sick leave payment will be made to a newly hired employee during the
probationary period or to a terminating or retiring employee after the last day
worked.

(b) Full-time and regular part-time employees shall earn and accrue sick leave at the rate
of eight (8) hours sick leave for each one hundred seventy-three (173) straight time
hours worked. For purposes of this Section, straight time hours worked shall include
paid but unworked holidays, vacations, paid sick leave and County paid leaves of
absence.

(c) Inno event shall accumulated earned sick leave exceed 1,440 hours.
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(d) Anemployee may utilize paid sick leave when it is established to the Employer’s
satisfaction that an employee is incapacitated for the safe performance of his duties
because of illness or injury.

(¢) Anemployee may use paid sick leave when there is a medical emergency in the
employee’s immediate family (spouse, child or parent). The Human Resources
Director must approve such usage.

An employee will be allowed to use one sick day when a qualifying medical event
occurs. The event must be an unplanned serious medical emergency requiring
immediate medical attention such as emergency room treatment, emergency surgery,
etc. Routine ilinesses and minor injuries requiring medical attention will not be
approved for sick pay under this provision. Pre-planned hospital stays and non-
emergency (scheduled) surgical events, whether performed on an in or out patient
basis, will not be approved for sick pay under this provision. Approval may be
granted in a medical situation, such as major surgery, where the employee has been
authorized by the immediate family member to make medical decisions on his/her
behalf.

Denial of sick pay under this provision does not preclude an employee from using
approved personal or vacation time under those provisions of this agreement.

() No sick leave shall be granted for minor ailments which would not affect the safety
of the employee, or of other persons, or of property, while performing job duties.

(g) Medical certification will generally not be required to substantiate sick leave of
absence of three (3) consecutive working days or less; however, medical certificates,
or, in lieu thereof, a signed written statement from the employee setting forth the
reasons for the sick leave, may be required at the discretion of the County for each
absence regardless of duration if the County has reason to believe the employee is
abusing his sick leave privileges. Falsification of the medical certificate or falsely
setting forth the reasons for the abscnec shall constitute just cause for dismissal. For
clarification purposes, this subsection is interpreted as giving the Employer
discretion of medical or written statement, and that, in the event an employee is
ready for work, he may be prevented from working until he obtains the medical
statement verifying his illness.

(h) Before an employee absent from his duties for twelve (12) consecutive days returns,
be shall satisfy the County that he is fit to again perform his duties.

(i) Any unused and accumulated sick leave earned during full time employment shall be
available for use by the employee if the employee transfers to a regular part time
position. ’

Section 11.5. Doctor and Dental Appointments. A full time employee shall be allowed up to ten
(10) hours each year, not charged against sick leave, for doctor and dental appointments. Time
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spent at doctor and dental appointments in excess of the 10 hours provided herein shall be
deducted from the employee’s sick leave. The employee must submit a signed venﬁca‘uon from
the doctor/dentist substantiating the appointment.

Section 11.6. Funeral Leave. An employee shall be granted a leave of absence to attend the
funeral when a death occurs in the employee’s immediate family according to the following
schedule:

(2) Spouse, children, father, mother, sister, brother, minor step-chlld five (5)
consecutive days.

(b) The employee’s father-in-law, mother-in-law, sister-in-law, brother-in-law, son-in-
law, daughter-in-law, step-parent, step-child, grandparents, grandchildren: three (3)
consecutive days.

(c) The employee’s aunt, uncle, step-brother, step-sister, and spouse’s grandparents: one
(1) day.
Leaves granted under this Section shall include the date of the funeral.
An employee who loses work from his regularly scheduled hours shall receive his regular
straight time rate of pay, exclusive of all premiums, for such. lost time. The Employer may

require evidence of death and relationship of the deceased to the employee.

Section 11.7. Military Leave.

(a) Any employee who enters active service of the Armed Forces of the United States or
in the United States National Guard or Reserve shall receive a leave of absence for
the period of such duty. An employee returning from military service shall be re-
employed in accordance with the applicable federal and state statutes and shall be
entitled to any other benefits set forth in this Agreement; providing he satisfies the
eligibility requirements established under this Agreement.

(b) Any employee participating in a branch of the Armed Forces Reserve Training
Program shall be granted a leave of absence not to exceed ten (10) working days
upon presentation of proper documentation by the Commanding Officer. Such
employee shall be paid by the County the difference between the amount received
for such training and the employee's regular salary or wage.

(¢) Any permanent employee who is called out on emergency duty by any of the
established Armed Forces Reserve Training Units or by the Michigan National
Guard in order to protect the rights of the citizens of the State of Michigan and the
citizens of the United States shall be paid by the County the difference between the
amount the employee receives for such duty and his regular salary or wage for a
period pursuant to County policy.
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Section 11.8. Jury Leave. Employees summoned by the Court to serve as jurots shall be given a
jury leave of absence for the period of their jury duty. For each day that an employee serves as
juror when the employee otherwise would have worked, the employee shall receive the
difference between the employee's straight time regular rate of pay for not more than the
employees normally scheduled straight time hours for that day and the amount the employee
receives from the Court, up to a maximum or forty-five (45) days per year. In order to receive
jury duty pay from the Employer, an employee must:

(a) Give the department director reasonable advance notice of the time that the
employee is required to report for jury duty;

(b) Give satisfactory evidence that the employee served as a juror at the summons of the
Court on the day that the employee claims to be entitled to jury duty pay; and

(¢) Return to work promptly if; after he is summoned by the Court, he is excused
from jury duty service.

Section 11.9. Witness Leave. An employee legally subpoenaed as a witness in any criminal
case to which the employee is not a party, directly or indirectly, or as a member of a class, shall
be given a witness leave of absence. For each day that an employee serves as a witness when the
employee otherwise would have worked, the employee shall receive his straight time regular rate
of pay for scheduled work hours, up to a maximum of five (5) days, forty (40 hours) per calendar
year. In order to receive the regular rate of pay under the terms of this Section, an employee
must: -

(a) Turn over to the Employer all compensation, fees, or moneys received by the
employee in return for the employee's service as witness (excluding mileage);

(b) Give the department director reasonable advance notice of the time that the
employee is required to report to court as a witness;

(c) Give satisfactory evidence that the ‘employee served as a witness pursuant to the
legal subpoena of the court on the date that the employee claims to be entitled to pay
under the provisions of this Section; and

(d) Return to work promptly if, after the employee is subpoenaed by the court to serve as
a witness, the employee is released by the court during the employee's regularly
scheduled shift.

Section 11.10. Family and Medical Leave. An employee on a Family and Medical Leave will
be requitred to utilize his paid leave time, vacation and holiday time. . The employee may request
to retain up to one-half (%%) of his accrued vacation time as of the date the Family and Medical
Leave began. Such request must be made in writing prior to the commencement of the leave
unless the employee is prohibited from doing so because of an emergency.
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Section 11.11. Workers Compensation Supplement.

(a) In case of work~incapacitating injury or illness for which the employee is, or may be,
eligible for work disability benefits under Worker’s Compensation Law of the State
of Michigan, such employee, with the approval of the Human Resources Director,
shall be allowed salary payments, which with his compensation benefit, equal his
regular salary or wage. The period covered by the above shall be a once in a lifetime
benefit period not to exceed six (6) consecutive weeks. Thereafter, an employee may
supplement worker’s compensation benefits by utilization of accrued sick leave bank
up to the employee’s normal earnings. Upon exhaustion of the sick leave bank, the
employee shall draw only those benefits as are allowable under the Worker’s
Compensation Law of the State of Michigan. An employee who is receiving only
worker’s compensation benefits shall be placed on an unpaid leave of absence and
benefits provided by this Agreement will be treated accordingly. '

(b) Salary supplements or accrued sick leave paid to any employee on a worker’s
compensation leave as set forth above shall not reduce or be coordinated with
disability benefits received under the Worker’s Compensation Law Section 354(1)
not withstanding.

VACATIONS

Section 12.1. Vacation Accrual.

(a) Al full time aild regular part time employees shall earn vacation according to the

following schedule:
SENIORITY VACATION HOURS 2080 HOURS EQUAL
PER HOUR WORKED
6 mos. to less than 6 years. - - .038462 vacation hours 80 Hours
6 years to less than 10 .057692 vacation hours 120 Hours
10 years .061538 vacation hours 128 Hours
11 years .065384 vacation hours 136 Hours
12 years .069231 vacation hours 144 Hours
13 years .073077 vacation hours 152 Hours
14 years 076923 vacation hours 160 Hours
15 years .080769 vacation hours 168 Hours
16 years .084615 vacation hours 176 Hours
17 years .088461 vacation houts 184 Hours
18 years .092307 vacation hours 192 Hours
19+ years .096154 vacation hours 200 Hours

(b) For purposes of this Section “hours worked” is defined as straight time hours paid,
including all Employer paid leaves. For purposes of this Section “seniority” is

defined in section 10.1 unless otherwise specified.
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(c) Upon completion of his probationary period an employee will be credited with forty
(40) hours of vacation. Thereafter, the employee will earn and accrue vacation time
according to the vacation schedule set forth above.

~ Section 12.2. Vacation Schedule. Although the Employer reserves the right to allocate vacation
leaves, it is agreed that an effort shall be made to schedule vacation leave consistent with the
manpower and workload requirements as determined by the Employer. Vacation leave requests
shall be submitted to the department director or designee prior to February 15 for the period
February 16 through February 15 of the following year. Conflict among employees for desired
vacation leave shall be resolved by giving preference to the cmployce with the greatest seniority,
provided that the senior employee’s preferred date for vacation leave has been submitted to the
department director prior to February 15. All vacation requests submitted afier February 15 shall
be resolved on a “first come, first serve” basis. Once an employee has made his selection, he
shall not be permitted to change his selection if it disturbs another employee’s choice of vacation
leave. Where the change in selection does not affect another employee’s choice, the department
director may grant a change in the vacation schedule. Under most circumstances, the Employer
will give the employee a response to his vacation request as soon as possible and within two (2)
weeks shall be used as a guideline. An employee will be permitted to take his vacation leave one
(1) day at a time upon advance mutual approval of the department director and the employee.

Section 12.3. Vacation Pay. Vacation pay will be computed at the straight time hourly rate,
exclusive of all premiums, an employee is earning at the time he takes his vacation leave.

Section 12.4. Vacation Pay on Termination. Employees shall receive payment for accrued, but
unused, vacation upon termination of their employment with the County.,

Section 12.5. Hospitalized during Vacation. If an employee is hospitalized during his vacation
period and presents a physician's statement specifying the hospitalization date(s), the time
involved in the hospital may be charged to the employee's accumulated sick leave and not to
vacation.

Section 12.6. Vacation Accumulation. An employee shall not accumulate vacation at any one
time in excess of two hundred eighty (280) hours.

Section 12.7. Vacation Buyback. An employee earning 160 or more vacation hours at the
beginning of the calendar year, who has taken at least 80 hours of vacation in the calendar year,
may request to receive 40 hours pay in December of the pay year. Said pay is in lieu of 40 hours
vacation time and is subject to all applicable taxes. The request should be submitted to the
employee’s department director for approval. Employees who participate in the County’s
Section 457 Deferred Compensation Plan may elect to contribute part or all of the payment in
lieu of vacation to their deferred compensation accounts on a pre-tax basis, up to established
maximums.

Employees wishing to defer payment should complete Sections I and IV of the Deferred
Compensation Plan Participation Agreement, available on the Kent County Intranet, and return
the form to Human Resources.
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HOLIDAYS

Section 13.1. Recognized Holidays. All full-time employees covered by this Agreement shall
receive eight (8) hours pay at their regular straight time rate; exclusive of all premiums, for each
of the following recognized holidays:

New Year’s Day Veteran’s Day
Martin Luther King Jr. Day Thanksgiving Day
Memorial Day Day After Thanksgiving
Independence Day December 24
Labor Day Christmas Day

If an employee is scheduled more than eight (8) hours per day, the employee has the option to
- take unpaid time or use vacation or personal paid time to supplement holiday pay.

Section 13.2. Holidays for Regular Part-Time Employees. Regular part-time employees shall
receive four (4) hours pay at their regular straight rate for each of the recognized holidays for
which they are eligible. Such pay will be made in the pay period in which the holiday occurs.

Section 13.3. Holiday Eligibility. An employee’s eligibility for holiday pay is subject to the
following conditions and qualifications:

() The employee must have been a full-time or regular part-time employee on the date
of the holiday.

(b) The employee must work his hours on his last regularly scheduled day before and his
first regularly scheduled day after the holiday. Exceptions will be made for an
employee who is off work due to hospitalization or a personal medical condition that
incapacitates them from performing their duties. A department director or designee
may require medical certification of the employee’s inability to work on the day(s) in
question. Failure to provide such certification, when requested, will result in the loss
of eligibility for holiday pay.

(¢) The employee must not be on 1aybff.

(d) The employee must not be suspended for disciplinary reasons, provided, however, if
such suspension is reversed the employee will receive the applicable holiday pay.

(¢) Anemployee who is scheduled to work on a holiday but fails to report for work shall
not be entitled to holiday pay.

Section 13.4. Holiday Observance, When one of the recognized holidays falls on a Sunday, the
following Monday shall be observed as a holiday. When a recognized holiday falls on a
Saturday, the preceding Friday shall be observed as a holiday. For employees employed in a
seven (7) day a week operation, the holiday is the actual calendar date of the holiday for
purposes of Section 13.6.
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Section 13.5. Holiday During Vacation. Should a holiday fall during an otherwise eligible

employee’s vacation period, the employee shall be paid for the holiday and shall not be charged
for a vacation day on the date the holiday is recognized.

Section 13.6. Holiday Work. Full-time employees who are required to work on any recognized

holiday shall receive time and one half (1 %) their regular straight time rate of pay for all hours
actually worked on the holiday and, at the employee’s option, receive holiday pay or a day off
with pay. For purposes of this Section holiday work means all hours of a shift which begins on
the date of the holiday. Days off with pay shall be treated as personal time. Part-time employees
who are required to work on any recognized holiday shall receive time and one-half (1 %) their
regular straight time rate of pay for all hours actually worked on the holiday.

Section 13.7. Personal Time.

(a)

(b)

All full-time employees covered by this Agreement who have completed their
probationary period shall be credited with sixteen (16) hours of personal time in
January of each year.

Full-time employees who are at the G step of their respective classification shall be
credited with an additional eight (8) hours of personal time in January of each year.
Regular part-time employees who are at the G step of their respective classification
shall be credited with four (4) hours of personal time in January of each year.

Personal time has no monetary value and must be taken during the calendar year or
lost.

INSURANCE

Section 14.1. Health Insurance. All full-time employees and eligible dependents shall be

provided with Kent County Wellness PPO Plan and prescription drug plan (Appendix B).

(@

Employees shall contribute fifteen percent (15%) of their applicable health carc
premiums through payroll deduction. Effective January 1, 2013, employees shall
contribute seventeen and one-half percent (17.5%) of their applicable health care
premiums through payroll deduction. The employee is eligible for a wellness
incentive equal to two and one-half percent (212%) if the employee has participated
in the wellness program including the completion of an annual preventive physical
examination and the submission of a County approved Health Risk Assessment
(HRA) to the Wellness Program provider. An additional two and one-half percent
(22%) incentive will be applied if the employee is a non-smoker or is participating
in a smoking cessation program.

Effective January 1, 2012, elective abortions will no longer be covered under County
health insurance plans.
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Effective January 1, 2013, generic prescription drugs and supplies used for the
treatment of diabetes and/or hypertension will be provided without the generic co-
pay. Additionally, insulin available under the brand name/formulary benefit schedule
will be provided at the generic co-pay.

Effective January 1, 2014, Wellness PPO plan desigh changes including increases to
deductibles, co-insurance and out of pocket maximum amounts will be implemented
as summarized in Appendix B.

* Effective January 1, 2015 Prescription drug insurance coverage will include the step

(®)

©

(d)

(e)

therapy program of the insurance carrier (currently Caremark) utilizing generic and
preferred options prior to usage of non-preferred or specialty drug regimens.

As an alternative to the County health insurance program, full-time employees are
cligible to enroll in.a Health Maintenance Organization (HMO) offered by the
County (Grand Valley co-pay plan) at the same employee contribution percentages
described in 14.1 (a) :

Effective January 1, 2014, the Grand Valley HMO Essential Care Program will
become the designated HMO plan offered to. County participants and the SVS Vision
Program will be removed as an HMO benefit. All medical insurance programs shall
provide for coordination of benefits among members of the same family by the
Employer.

Effective January 1, 2013 if an employee’s spouse is employed full-time and eligible
for other group health insurance coverage through another employer, and the spouse
does not elect the employer’s plan, the employee will be required to pay an
additional premium contribution of $25 per pay period. The additional premium
contribution will be waived if:

i. The spouse enrolls for coverage under his or her own employer plan.

i. The spouse’s employer does not provide medical coverage or the spouse is
excluded from coverage due to other eligibility provisions.

iii. The spouse works for Kent County and is included in a family option.
iv. The spouse is not employed.

Annually during the open enrollment period; employees may choose between health
coverage offered. This coverage will remain in effect for one year beginning

January 1.

The Employer reserves the right to establish a self-insurance health and prescription
program or to select another insurance carrier which will provide substantially the
same or equivalent benefits insofar as is possible, except as to the administration of
such health insurance program.
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Section 14.2. Plan Design. The parties agree that either party may request to discuss plan design
changes during the term of the Agreement in an effort to reduce health care premiums. The
parties agree that in the event a committee is formed to discuss plan design changes during the
term of this Agreement the bargaining unit shall have a representative on such committee.

Section 14.3. Part-Time Employee Health Insurance. Regular part-time employees who are not
covered by any other health insurance plan shall be eligible for a thirty-five dollar ($35.00) per

pay period credit towards the County health insurance program.

Scction 14.4. Laid Off Employee IHealth Insurance. Health insurance for an employee who is
laid off will be provided until the end of the month if the layoff occurs on or before the 15 of
the month. Health insurance will be provided to the end of the following month if a layoff
occurs on or after the 16™ of the month.

Section 14.5. Payment in Lieu of Health Insurance. Notwithstanding the provisions of Section
14.1, effective with the execution of this Agreement, a full-time employee may voluntarily elect
to waive in writing all health insurance coverage outlined in Section 14.1 and in lieu thereof,
shall receive thirty-five dollars ($35.00) per pay petiod subject to the following:

(a) The employee must provide proof of insurance coverage from some other source.

(b) Notice of the intent to waive insurance must be sent to Human Resources after thlrty
(30) days of the execution of this Agreement, and annually thereafter during the open
enrollment period.

(c) All insurance waived employees who wish to return to provided insurance may do so
during the open enrollment period.

(d) Employees who have a change in coverage status such as death of a spouse, divorce,
or the loss of coverage (not by selection) may return to provided health insurance
program at any time throughout the year as long as written evidence is provided
which substantiates one of these special conditions.

(e) Restoration of insurance coverage shall be reinstated as soon as possible subject,
however, to any regulations or restrictions, including waiting periods, which may be
prescribed by the appropriate insurance carriers.

(f) Waiver of coverage procedures must be acceptable to the applicable insurance
carrier.

Payment in lieu of health insurance shall not be paid to an employee whose spouse is covered by
a County plan.

Section 14.6. Dental Benefit Plan. All full-time employees shall be provided with a dental
program, paid by the Employer, with benefits which pay one hundred percent (100%) of Class I
benefits (two cleanings and one set of x-rays per year) per year. All other dental fees, including
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orthodontics, will be reimbursed at the rate of fifty percent (50%). Effective January 1, 2011, the
maximum dental benefit shall be $2,300. Effective January 1, 2014, the maximum dental benefit
shall be $2,400. Effective January 1, 2015, the maximum dental benefit shall be $2,500.

- If both spouses are County employees they may enroll separately. Neither spouse can be
enrolled as the other spouse’s dependant. Children can be enrolled on one parents plan only.
Effective January 1, 2013, only one annual family maximum will apply if both members of the
household are eligible to participate in the County Dental Plan.

Section 14.7. Life Insurance. Effective as soon as possible following ratification, the County
.shall pay the required premiums to provide each full-time employee with a forty-five thousand
dollar ($45,000) Term Life Insurance policy with for accidental death and dismemberment
(AD&D). Effective Jaiiuary 1, 2014 the amount of the term life insurance benefit shall be
increased to fifty thousand dollars ($50,000).

Section 14.8. Supplemental Life Insurance. Employees may purchase an additional amount of
supplemental term life insurance in five-thousand (5,000) dollar increments up to a maximum of
one hundred fifty thousand ($150,000) dollars through payroll deduction. The amount of payroll
deduction for supplemental term life insurance coverage equals the actual cost to the County.
The purchase of supplemental term life insurance shall be subject to carrier rules.

Section 14.9. Coordination of Benefits. All medical and dental programs shall provide for
coordination of benefits among members of the same family employed by the Employer.

Section 14.10. Premium Payments. Health and life insurance premiums shall be paid by the
Employer commencing at the time of the next regular payment made in accordance with the
Employer’s procedures, following the month of employment. Notwithstanding Section 14.4,
Laid Off Employee Health Insurance, of this Agreement, employees who are laid off or go on a
leave of absence shall assume full cost of such premiums commencing the first full month
following their layoff or commencing their leave of absence.

Section 14.11. Section 125 Plan. All premiums for health insurance shall be pre-taxed.
Employees may elect to participate in the County’s Section 125 plan.

Section 14.12. Vision Plan. The Employer will continue the vision plan currently in effect for
full-time employees. The plan will provide for glasses each year if there has been a prescription
change.

Section 14.13. Retirees’ Health Insurance. In lieu of any payout for accumulated sick leave
under Section 11.4, the Employer will provide health care insurance for employees who retire
under the Employer’s retirement plan on January 1, 1991, or thereafter, in accordance with the
following:

(a) Employees who retire on or after January 1, 2009, who have a minimum of twenty-
five (25) years of service, and employees who receive a duty disability retirement on
or after January 1, 2009, shall receive, at the Employer’s expense, the lowest single
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subscriber health insurance currently available to bargaining unit members, up to a
maximum of three hundred dollars ($300) per month. Effective January 1, 2015, the
maximum retiree health insurance supplement will increase to three hundred fifty
dollars ($350.00).

(b) Retirees with less than twenty-five (25) years of continuous service at the time of
retirement shall receive a monthly pro-rata health care credit based on years of
credited service in relation to 25 years, not to exceed the lowest single subscriber
rate.

(c) Insurance premiums shall be paid commencing the first full month following
retirement, including disability but excluding deferred retirement, and ending upon
the death of the employee. :

(d) Dependent health insurance coverage may be purchased by the retiree at the retiree’s
expense. A retiree’s surviving spouse may continue to purchase health insurance
provided by the Employer at the Employer’s group rates, subject to the carrier’s
rules. -

(¢) No payments shall be made by the Employer if:
i. the employee receives a deferred pension;

il.  the employee, after retirement, is employed by another employer who provides
a health care program or insurance for its employees;

iii. the retiree is covered by a health care program or insurance under his spouse’s
employment;

iv.  the balance of the required premiums required by the carrier in excess of those
paid by the employer, are not paid by the employee.

(® Employer contributions toward health care premiums for retirees is conditioned upon
the retiree participating in the County’s health care program that is provided to

members of the bargammg unit and such benefits are subject to negotlatlons between
the parties and the provisions of Section 14.1.

RETIREMENT

Section 15.1. Pension Plan.

(@) The Kent County Employee’s Retirement Plan first effective on January 1, 1949,
shall be continued and shall, for employees who tetire on or after January 1, 2001,
provide retirement benefits at2.50% of the employee’s final average compensation
as defined in the plan after five (5) years of continuous service. Final average
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compensation shall be the best thirty-six (36) consecutive months of the last sixty
(60) months of service.

(b) The employee’s pension contribution shall be one-half (1/2) of the annual amortized
actuarial valuation. The annual amortized actuarial valuation shall be based on the
actuarial assumptions and amortization periods established by the Board of Trustees
of the Kent County Employees’ Retirement Plan and the Kent County Board of
Commissioners in their sole discretion. Effective January 1, 2012, the employee’s
pension contribution of one-half (1/2) the annual amortized actuarial valuation shall
not exceed 7.5% of the employee’s annual compensation. Effective January 1, 2014
the employee’s pension contribution of one-half (1/2) the annual amortized actuarial
valuation shall not exceed 8.5% of the employee’s annual compensation.

(c¢) Members hired prior to January 1, 2011 shall be eligible for retirement under any of
the following requirements.

i. 25 years of credited service at any age.
ii. 5 years of credited service and age 60.
iii. 15 years of credited service and age 55. (early retirement)

Members hired on/after January 1, 2011 shall be eligible for retirement under any of
the following requirements:

i. A minimum normal retirement age of 60 will be established for employees who
have completed 25 years of service.

ii. Normal retirement for employees with less than 25 years of service will be age
62 with 5 years of service.

iii. The existing Plan provisions for early retirement, including benefit reduction,
will not change.

Section 15.2. Retirement Service Credit. Employees who retire under the Kent County :
Retirement Plan on or after January 1, 2009 (other than a deferred retirement) who as of the date
of the retirement have unused sick leave shall receive pension service credit for all unused sick
leave time.

Section 15.3. Deferred Compensation. Employees may elect to participate in the Employer
sponsored Deferred Compensation Plan. The minimum contribution to the Deferred
Compensation Plan is twenty-five dollars ($25.00) per pay period.

WAGES

Section 16.1. Classification and Rates.

(a) The classification pay plan adopted by the County and the rate schedule attached as
Appendix “A” is incorporated herein and made a part of this Agreement. Effective

29



(b)
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(d)

(e

@
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(h)

the first full pay period beginning on the dates indicated, increase all pay grades and
steps according to the schedule in Appendix A.

The Union acknowledges that salary step increases shall be on a merit basis upon
written authorization of the department director to the Human Resources Director. A
department director shall be permitted to withhold an authorization for a step
increase for a period not to exceed six (6) months. The employee will be advised in
writing of this action prior to his anniversary date of the reasons for withholding the
merit increase. However, it is agreed that if no written disciplinary action is given to
an employee during the first six (6) months of his employment, the Step B or next
step increase shall be automatic upon completion of six (6) months of service. Other
step increases shall be given after an additional one (1) year of service after each
step, provided that the department director does not withhold in writing such step
increase prior to the employee’s anniversary date.

Anniversary date shall mean: The date on which an employee has completed six (6)
months of satisfactory service, and the corresponding date in each year thereafier,
unless changed due to promotion, reclassification, demotion, separation or rehire.

When an employee is reclassified to a classification in a higher salary range, his
salary shall be adjusted to the minimum of the range for the new classification or to
that salary step next above his present rate, whichever is higher. The anniversary
date shall not change. When an employee is reclassified for any reason other than
disciplinary demotion to a classification in a lower salary range, he shall be paid the
same salary he was receiving prior to such reclassification or the maximum of the
rate range, whichever is lower. The employee in any classification for which the
salary rate range is reallocated shall remain at the same step within the new range.

An employee who is demoted as a disciplinary measure shall receive the minimum
rate of the pay of the rate range for his new classification.

The wage rate of an employee who is promoted to a higher classification within the
bargaining unit shall be adjusted to the minimum of the rate range of the employee’s
new classification or to the next step above his present rate, whichever is higher. An
employee who is promoted shall be considered on job probation for six (6) months
for his new position only. At the completion of this job probation, he shall be
eligible for a pay increase and retained in this new position or he shall be returned to
his former position without loss of seniority and any pay increases due him in his
former position.

All pay increases shall commence on the date the employee is eligible for the pay
increase.

A part-time employee’s step increase shall be treated the same as a full-time

employee’s. However, hours of straight-time work completed shall be used whereby
2,080 hours equal one (1) year.

30



Section 16.2. New or Reclassified Positions.

(a) The Employer reserves the right to discontinue job classifications within the
bargaining unit. The Employer shall notify the Union of any discontinued job
classification within twenty (20) days.

(b) The Employer reserves the right to change job classifications within the bargaining
unit. The Employer shall notify the union within twenty (20) days if a job
classification is changed due to new licensing or certification requirements. Ifa job
classification requires new licensing or certification any initial training will be
provided by the Employer. '

() The Employer reserves the right to establish new job classifications within the
bargaining unit. Within (20) twenty days after the Union is informed of the new
classification and proposed rate of pay, the Union may request in writing to negotiate
the rate of pay for the new position.

(d) Itis the function of the Human Resources Department to conduct a job audit to
determine the appropriate classification and rate of pay for an employee whose
duties have substantially changed. In the event a job audit results in the elimination
or reclassification of a bargaining unit position, the Employer will notify the Union.

1. The notice will set forth the reasons for the elimination or reclassification
along with a copy of the old and new job description of the job affected.

ii.  If the Union objects to the proposed action, it must notify the Human
Resources Director of its objection within twenty (20) days of the date the
notice was sent.

iii.  If the Union responds in writing within the twenty (20) day period, the
proposed elimination or reclassification will be discussed at the next regularly
scheduled Labor-Management Committee meeting.

iv.  If the parties cannot resolve the issue within twenty (20) days of the Labor-

Management meeting, each party will be free to pursue their appropriate
remedies.

PROMOTIONS

Section 17.1. Promotions.

(a) In order to provide advancement opportunity when vacancies exist, the County will
endeavor to supply the Union with a list of such vacancies indicating the title,
description of duties, basic personnel requirements, work schedule and rate of pay.
The Employer, at its discretion, may make a seven (7) day internal posting of a
vacancy within the Department in which a vacancy exists.
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(b) Interested full-time and regular part-time employees may make application for any
vacancy within the bargaining units by filing with the Human Resources Department
an employment application. Internal applicants will be considered for the positions
for which they apply, however, placement and/or advancement shall be at the
County's discretion. The County shall consider the employee's experience, work
history, qualiﬁcations and seniority in filling vacancies. The County reserves the
right to fill vacancies from outside sources when, in the County's ]udgment itisin
the best interests of the County to do so.

LAYOFF AND RECALL
Section 18.1. Layoff Definitions, A témporary layoff shall be a layoff from work for a

period not to exceed twenty (20) working days. An indefinite layoff shall be a layoff
from work for an indefinite period of time in excess of twenty (20) working days.

Section 18.2. Temporary Layoff. In the event of a temporary layoff, employees may be
laid off in the classification and department affected notwithstanding employment status
or bargaining unit seniority. Whenever possible, employees who are to be 1aid off shall
be given five (5) days notice of the layoff and the return to work date. The employees
will remain eligible for all insurance benefits during the time of temporary layoff.

Section 18.3. Indefinite Layoff Procedure. In the event of a reduction in personnel for an
indefinite period of time, the County agrees to layoff employees in the employment
status, classification and department affected in the following order:

(a) Irregular, seasonal and temporary employees
(b) Probationary employees

(c) Non-probationary employees in the inverse order of bargaining unit senjority
(least senior to most senior)

(d) Itisunderstood that if, in the opinion of the County, it is necessary for the
efficient operation of the Employer’s business, where particular skill, training
and experience is required, bargaining unit seniority need not be followed.
Where shifts are involved, employees may be reassigned to other shifts
following layoff to balance the workforce.

(¢) “Employment status” shall be defined as full-time or part-time.

Section 18.4. Super Seniority. For purposes of layoff and recall, only seven (7) members
of the Union’s executive board, chief stewards and stewards shall head the list of their
respective classifications during their term of office. Chief stewards shall have first
seniority rights, then stewards and then board members laying off first the guide, sergeant
at arms, trustees, recording secretary, financial secretary, vice president and president.
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The Union recognizes that the Employer is not obligated to find work for employees
cligible for super seniority and that such representatives must have the necessary skill and
experience to perform the required work. '

Section 18.5. Union Notification of Layoff. Employees who are to be indefinitely laid
off shall receive fourteen (14) calendar days advance notice unless such layoff is
necessitated by an emergency situation where such advanced notice is not possible.

Tf the County is replacing a currently occupied full-time position with two (2) or more
part-time positions, the County will provide the Union twenty (20) days advance notice.
On request, the County shall provide the Union the reason for the actions and agrees to
meet with the Union, upon request, to discuss the changes or alternatives to the changes.

Section 18.6. Employee Notification of Layoff. Employees who are to be indefinitely
laid off shall receive fourteen (14) calendar days advance notice unless such layoff is
necessitated by an emergency situation where such advanced notice is not possible.

Section 18.7. Transfer in Lieu of Layoff / Vacancy in Same Clagsification and
Employment Status / Different Department. '

(a) Upon being laid off from his position, Human Resources will transfer an
employee to a vacant position in his classification, employment status and
pay range within any department within the bargaining unit. If two (2) or
more employees are to be laid off, transfer will be based on bargaining unit
seniority.

(b) In the event there are no vacant positions in the employee’s classification and
employment status at the time of layoff, the employee will be recalled to the
first vacant position in his classification, employment status and within any
department in the bargaining unit according to bargaining unit seniority.

(c) If an employeé who is to be laid off is offered a transfer in his classification
and employment status, the employee may refuse the transfer and accept a
layoff. In the event the employee accepts a layoff in lien of the transfer the
employee may only be recalled to his former classification, employment
status and department.

(d) The provisions of subsections (a) and (b) shall not allow an employee to
transfer to any position at the Sherift Department.

Section 18.8. Transfer / Displacement / Same Department.

(@) In the event there are no vacant positions in the employee’s classification and
employment status at the time of layoff, the employee may request, within
three (3) days of the date of the layoff notice, to exercise his rights under this
subsection. The request shall be made in writing or via email to the
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Department Director with a copy to the Human Resources Department.
Provided the employee is able to work the required hours and can perform all
of the duties of the work available transfers shall be made in the following
order:

i. Be transferred to a vacant position, in the employee’s current employment
status, to a lower job previously held within his department.

ii.  Be transferred to a vacant position, in the employee’s current employment
status, to a lower job in the employee’s job grouping and department. (See
Appendix C for a list of job groupings).

. dii.  Exercise his bargaining unit seniority to displace an employee with less

©

®

(®

bargaining unit seniority in the employee’s current employment status and in a
lower job previously held in the employee’s department.

iv.  Exercise his bargaining unit seniority to displace an employee with less
bargaining unit seniority in the employee’s current employment status and in a
lower job in the employee’s job grouping and department.

v.  Exercise his bargaining unit seniority to displace an employee with less
bargaining unit seniority in another employment status and within his same
classification and department.

vi.  Be transferred to a vacant position, in a different employment status, to a lower
job previously held in the employee’s department.

vii. Be transferred to a vacant position, in a different employment status, to a lower
job within the employee’s job grouping and department.

Upon notification of the available transfer, the employee will have three (3)
days to accept or decline (he transfer. This must be done in writing or via
email to his Department Director with a copy to the Human Resources
Department.

If an employee who is to be laid off is offered a transfer under Section 18.8,
the employee may refuse the transfer and accept a layoff. In the event the
employee accepts a layoff in lieu of transfer the employee may only be
recalled to his former classification, employment status and department.

If an employee is transferred to a lower position he shall be paid at the pay
rate for the new classification nearest his current pay rate but not to exceed
his current rate. The employee shall be eligible for a step increase in the new
classification after six (6) months and every twelve (12) months thereafter
until he reaches the top step. The employee will be eligible to be recalled to
his former classification and employment status for a period equal to his
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length of seniority at the time of layoff, but not to exceed twenty-four (24)
months.

(h) The provisions of subsections (a) and (b) shall not allow an employee to
transfer to any position at the Sheriff Department.

Section 18.9. Vacancies. It shall be within the sole prerogative of the Employer as to
whether a vacancy exists.

Section 18.10. Interviews. An employee on layoff status from any unit may apply for
any open position for which the employee may be qualified to perform. The Human
Resources Department shall schedule an interview for any open positions for which the
employee is qualified and has made application. If an employee applies for a position
within the same classification and department division in which the employee previously
participated in the interview process, the hiring manager may consider the employee’s
application without conducting a subsequent interview for a period of time not to exceed
six (6) months.

Section 18.11. Recall. An employee who has been involuntarily laid off or who has
utilized or been impacted by sections 18.7 and/or 18.8 shall be recalled to his former
classification and employment status in the inverse order of layoff from the classification
and employment status affected when the work force in the classification and
employment status is to be increased, provided the employee has not lost his seniority
and provided further the employee can perform all of the essential duties and hours of the
work available.

Section 18.12. Notification of Recall. Notification of recall from indefinite layoff shall
be sent by certified mail, return receipt requested to the employee’s last known address at
least fourteen (14) days prior to the date the employee is to return to work. The notice
shall set forth the date the employee is to return to work. If the employee verbally agrees
to return to work sooner, the notice will state the agreed upon return to work date. An
employee who declines recall or who, in the absence of extenuating citcumstances, fails
to respond within ten (10) work days of the date the notice was sent shall be presumed to
have resigned and his name shall be removed from the seniority list.

Section 18.13. Address and Telephone Number. It shall be the employee’s responsibility
to notify the Employer of any change in address or telephone number. The employee’s
address and telephone number as they appear on the Employer’s records shall be
conclusive.
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MISCELLANEOUS

Section 19.1, Parking,

(®

®)

©

The County accepts the responsibility to provide parking for employees to the extent
that such is practical under the circumstance and within reasonable cost parameters.
In this regard the County cannot guarantee parking for employees as a benefit of
employment either by contract or as a binding practice but it will use its best efforts
to provide employee parking.

Parking Permits. — The County will issue parking permits for certain employee
parking lots. These parking lots are available to County employees, or other eligible
employees, on a first come, first served basis. The County does not guarantee the
availability of parking to all employees at all times. The use of the parking permit is
restricted to County or other eligible employees only. If anyone other than the
eligible employee is using the parking permit, parking privileges will be suspended.
There is a $10 refundable security deposit for the parking cards. Lost or stolen cards
are also subject to a replacement fee.

The County is not responsible for damage to or theft from any motor vehicle in the
County -parking lot. Motor vehicles left in a County parking lot for more than forty-
eight (48) consecutive hours, without approval, will be towed and impounded at the
owner’s expense.

Section 19.2. Differentials.

(@)

®)

Shift Differential. An employee whose regularly scheduled shift begins at 2:00 P.M.
or later shall receive a shift differential of fifty cents ($0.50) per hour for each hour
worked during the shift.

Weekend Differential. An employee who works a regularly scheduled weekend shift
which commences on or afler 11:00 P.M. Friday and ends at 7:00 A.M. Monday,
shall receive a weckend differential of fifty cents ($0.50) per hour for all hours
worked during such weekend period.

i.  Ifan employee, as part of his/her regular forty (40) hour workweek, is
scheduled to work on Saturday and/or Sunday, such employee shall be entitled
to the weekend differential as provided in Section 19.2(b).

ii.  Employees who are scheduled to work overtime on a Saturday and/or Sunday
shall not be entitled to weekend differential unless such Saturday or Sunday is
part of their regular workweek. -

Section 19.3. Mileage. Reimbursable mileage shall be at the published IRS rate.
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Section 19.4. Dual Employment.

(a) Before an employee shall begin additional employment other than his regular
Employers’ position, he shall give three (3) workdays advance written notice to his
Senior Judge or Presiding Judge, whichever is applicable, of the perspective job and
the duties required. The Employers’ Human Resources Director and the Senior
Judge or Presiding Judge, whichever is applicable, shall, if possible, advise the
employee in writing within five (5) workdays as to whether the additional job would
conflict with the employee’s employment with the Employers. Notwithstanding the
above procedures, no employee shall hold dual employment where such additional
employment shall:

1. create a conflict of interest between the Employers’ job and the outside work.
ii.  work an interference with the employee’s regular Employers’ work.

ili.  interfere with the quality or quantity of the employee’s regular Employers’
work.

Section 19.5. Temporary Employees. The County reserves the right to hire temporary or
irregular employees. Such employees shall not be subject to the terms of this Agreement

Section 19.6. Medical Evidence. Upon request by the Employer, an employee who applies for
or is on a medical leave of absence has the responsibility of establishing by competent and
credible evidence that the employee is incapable of performing his work and that such leave is
warranted. Failure to satisfy this requirement shall be grounds for denying or terminating such

leave.

Section 19.7. Last Chance Policy. An employee who voluntarily discloses a dependency on
drugs/alcohol to the Employer and voluntarily undergoes an employer-approved, supervised
substance abuse treatment program will be given a leave of absence for such purposes of up to
ninety (90) days and the Employer will refrain from taking any disciplinary action against the
employee provided that: (1) such disclosure is the first and only involvement with drugs/alcohol
for the employee, and (2) the employee satisfactorily completes the substance abuse treatment
program as prescribed, and (3) the employee remains free of drugs/alcohol use and strictly
complies with the Employer’s drug free program.

Section 19.8. Joint Safety Commitice.

(8) Inrecognition of the joint obligation to provide a safe, healthful and secure working
environment, the County and the Union agree to the establishment of a Joint Safety
Committee consisting of four (4) members of the County staff and four (4) members
of the UAW Local 2600 as follows: one member each from Unit I, Unit I, Unit T,
and Unit IV.
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(b) The committee shall have authority to investigate hazardous or unsafe working
conditions and make joint recommendations for remedial action.

(¢) The committee shall meet on a minimum quarterly basis. Union members of said
committee shall be compensated at their regular rate of pay for time required for
meetings and/or investigations.

Section 19.9. Rules and Regulations. The Employer reserves the right to establish rules and
regulations and personnel policies not inconsistent with this Agreement. The Union may grieve
the reasonableness of any rule or regulation by filing a grievance within ten (10) working days
following receipt of notice of the rule or regulation. An employee may file a grievance in
accordance with the grievance procedure regarding the application of the rule to him.

Section 19.10. Payment of Compensatory Time. If an employee terminates his employment or
retires during the term of the Agreement, all accumulated compensatory time recorded in Fiscal
Services will be paid to the employee.

Section 19.11, Longevity Compensation. There is established, for all classes of classified
positions in the County service, a schedule of Longevity Compensation Rates, separate from the
regular compensation schedule, as follows and which longevity payment is made on December
15.

Step Yrs. Service on or % Used But Not on Base
Before Oct. 1 Ea. Yr. in Excess of $6,000
1 6 2%
2 11 4%
3 16 6%
4 21 8%
5 26 10%

This longevity benefit shall be frozen at the level established on October 1, 1988. All employees
who were not eligible for longevity on October 1, 1988 and all newly hired employees shall not
receive longevity benefits.

Section 19.12. Weather Emergency. Employees who are unable to report to work on their
regularly scheduled shift because of severe weather or other conditions which interfere with
access to their work sites may use accumulated vacation leave or personal days to cover their
absences. Employees who do not have sufficient accumulated vacation or personal hours to
cover their absences will not be paid for the time absent.

Section 19.13. Facility Closure. Ifa situation arises that causes facilities to close, the employees
affected will have the option of using vacation, personal days, or leave without pay.

Section 19.14. Captions. The captions used in each Section of this Agreement are for purposes
of identification and are not a substantive part of this Agreement.
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Section 19.15. Savings Clause. Should any part of this Agreement be rendered or decreed
invalid by reason of any existing or new legislation, or by decree of a Court of competent
jurisdiction, such invalidation of any part or portion of this Agreement shall not invalidate the
remaining portions thereof, and they shall remain in full force and effect. In the event that a part
of this Agreement is rendered or decreed invalid in the manner described above, the parties agree
to meet and discuss the impact, if any, such determination(s) may have on administering the
provisions of the Agreement. '

Section 19.16. Gender. Wherever the masculine gender is used in this Agreement, it shall be
deemed to include the feminine gender and vice versa.

Section 19.17. Letters of Understanding. Attached as Appendix C and incorporated herein, are
certain supplemental agreemerits, called "Letters of Understanding" between the parties which
are to remain in effect for the duration of this Agreement.

Section 19.18. Subcontracting,. While it is not the intent of the County to erode the current
Union membership, Section 3.1 of this Agreement affirms the right of the Employer to
subcontract work normally performed by bargaining unit employees. Prior to subcontracting
work normally performed by bargaining unit employees, the Employer will provide the Union
ten (10) days written notice of the intent to subcontract and an opportunity for the Union to
present the County with alternatives to subcontracting.

Section 19.19. Waiver Clause. It is the intent of the parties hereto that the provisions of this
Agreement, which supersedes all prior agreements and understandings, oral or written, express
or implied, between such parties, shall govern their entire relationship and shall be the sole
source of any and all rights or claims which may be asserted in arbitration hereunder, or
otherwise. The parties acknowledge that during the negotiations which resulted in this
Agreement, each had the unlimited right and opportunity to make demands and proposals with
respect to any subject or matter not removed by law from the area of collective bargaining, and
~ that the understandings and agreements arrived at by the parties after the exercise of that right
and opportunity are set forth in this Agreement. Therefore, the County and the Union, for the
life of this Agreement, each voluntarily and unqualifiedly waives the right, and each agrees that
the other shall not be obligated, to bargain collectively with respect to any subject or matter
referred to, or covered in this Agreement, or with respect to any subject or matter not specifically
referred to or covered in this Agreement, even though such subject or matter may not have been
within the knowledge or contemplation of either or both of the parties at the time that they
negotiated or signed this Agreement.
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DURATION

Section 20.1. Termination. This Agreement shall remain in force until midnight, December 31,
2015 and thereafter for successive periods of one (1) year unless either party shall, on or before
the 60" day prior to expiration, serve written notice on the other party of a desire to terminate,
modify, alter, negotiate, change or amend this Agreement. A notice of desire to modify, alter,
amend, negotiate or change, or any combination thereof, shall have the effect of terminating the
entire Agreement on the expiration date in the same manner as a notice of desire to terminate
unless before that date all subjects of amendment proposed by either party have been disposed of
by agreement or by the party proposing amendment, modification, negotiation, change or any
combination thereof.

INTERNATIONAL UNION, UNITED
AUTOMOBILE, AEROSPACE,
AGRICULTURAL IMPLEMENT WORKERS .

OF AMERICA, LOCAL 2600 PAL CIRCUIT COURT

T/ ' U Chief Judge

63%P DISTRICT COURT FOR THE
COUNTY OF KENT

COUN Y FKENT
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Appendix B

Healthcare Plan Summary

UAW- COURTS
2012 2013 2014 2015
. In Out of In Out of In Out of In Out of
Wellness PPO Network | Network Network | Network Network | Network Network | Network
Preventative Care 100% 80% 100% 70% 100% 65% 100% 65%
Office Visit $25 80% $25 70% $25 65% §25 65%
Urgent Care . $40 80% $40 70% $40 655% $40 65%
ER Vislts (Walve If admitted) $125 $125 $125 5125 $125 $125 $125 $126
Individual $250 $500 $250 $500 $300 $600 $300 $600
Family $500 $1,000 $500 $1,000 $600 $1,200 5600 $1,200
Colnsurance 80/10 70/30 80/10 70/30 85/15 65/35 85115 65/35
QOut-of-Pocket Max
for Goinsurance ;
Individual - $750 $1,500 §750 $1,500 $900 $1,800 $900 $1,800
Family $1,500 $3,000 $1,500 $3.000 $1,800 $3,600 $1,800 $3,600
{Does not include Deductibles)
Wellness HMO *
Preventative Care _ . L 100% 100% 100% 100%
Office Vislt $20 _520 _§20° i v
Specialist Office Vieit $20 $20 $40* $40°
Prescription Drugs
Co-pay- 34 day supply -
Generic §15 . $15 - §15 $16
Generic for treatment of -
diabetes or hypertension 315 " $0 30 0
Brand Name-Formulary | $25 " $525 $25 $25
Brand Name- Non-Formulary $45 ‘$45 $45 $45
90 day co-pay for Maintenance 2X Co-pay for 90 Day 2X Co-pay for 90 Day 2X Co-pay for 90 Day 2X Co-pay for 90 Day
Dnugs Supply Supply Supply Supply
Premium Share 15% 17.50% 17.50% 17.50%

A cash wellness Incentive equivalent to 2.5% of medical and prescription premiums for a completed wellness exam & HRA

A cash wellness Incentive equivalent to 2.6% of medical and prescription premiums for non-smokers or utilization of cessatlon program_

Plan Design Notes

2012- Elective Abortions will no longer be a covered benefit

2013- Spousal Surcharge may apply

* 2014~ Grand Valley Health Plan HMO moves o "Essential Care HMO" program in place at that time
including additional service co-pays and applicable co-insurance, SVS Vision option removed

2015- Prescription Step Therapy provision added

Ci\Users\LMRauch\AppData\Local\MicrosoftWindows\Temperary Internet Files\Content.Outlook\SX3LEKYH\Courts Benefit Healthcare Plan

Summary 2012-2015
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LETTER OF UNDERSTANDING

Subject: Anniversary Date

The parties agree as follows:

1;

A

COPNTY OF KENT
~~

An employee’s anniversary date shall not change in the event a salary step

incredse is withheld pursuant to Section 16.1(b).

In the event an employee is on an unpaid leave of absence (other than FMLA

Jleave) for a period of time in excess of thirty (30) calendar days, the employee’s

anniversary date will be adjusted for the period of absence.
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LETTER OF UNDERSTANDING

No.

SUBJECT: DRUG AND ALCOHOL TESTING

The Employer strictly prohibits the manufacture, unauthorized use or possession, sale or
distribution of drugs/alcohol by its employees on Employer premises (including parking lots and in
Employer’s vehicles) or during work time. Compliance with this policy is condition of employment.
Violation of this policy will result in discipline up to and including discharge.

The Union acknowledges that its members are employed in safety sensitive positions and that is
members or citizens could be placed in jeopardy by an employee’s use of drugs/alcohol. Therefore, it is
agreed that an employee will be required to submit to a blood or urinalysis examination for the purpose
of detection of the employee’s use of unauthorized prescriptive drugs, illegal drugs, controlled
substances, and/or alcohol in the following circumstances:

1. If the Employer has a reasonable suspicion that the employee in question is:

a. Under the influence, impaired or otherwise affected by the use of drugs/alcohol, or,

b. Is currently possessing on Employer premises (or in Employer vehicles) unauthorized
drugs/alcohol, or,

c. Has sold, distributed drugs/alcohol on or off Employer premises or attempted the same.
2. As part of a routine scheduled physical examination.
3 May be required upon return from a leave of absence of thirty (30) days or more.
4. During random periods during an employee’s probationary period.
The Employer agrees to treat all information received relating to an alleged employee’s
involvement with drugs/alcohol as confidential and will only transmit such information to those

individuals who need to know. The blood and urine examinations will be performed by a reliable
medical or testing organization.

G:\Labor Relations\Letters of Understanding\UAW\Drug Alcohol Testing.doc
47



Last Chance Policy. An employee who voluntarily discloses a dependency on drugs/alcohol to
the Employer and voluntarily undergoes an Employer-approved, supervised detoxification treatment
program will be given a leave of absence for such purposes of up to ninety (90) days and the Employer
will refrain from taking any disciplinary action against the employee provided that: (1) such disclosure
is the first and only involvement with drugs/alcohol for the employee, and (2) the employee
satisfactorily completes the detoxification treatment program as prescribed, and (3) the employee
remains free of drug/alcohol use and strictly complies with the Employer’s drug free program.

COUNTY OF KE
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LETTER OF UNDERSTANDING

Subject: Juvenile Detention — Youth Specialist Overtime

Kent County Juvenile Detention (hereinafter referred to as Employer) and UAW local
2600 (hereinafter referred to as Union) as follows:

1. Employees shall work reasonable amounts of overtime when requested by the
Employer in accordance with the procedures provided herein.

2. The parties agree that overtime necessitated by unscheduled work will be distributed
in the following manner:

A. The Employer will maintain an overtime calendar/log book.

B. The calendar/log book will be placed in an area which is accessible to both
supervisor and Union member.

Employees may sign up with their name and date of hire for available overtime
which may arise in any pay period and shift which they feel they are available.
In the event the Employer is aware of the need for overtime, overtime will be
awarded as follows:

C.
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The Employer will first attempt to call those employees who have signed
the voluntary overtime list. First priority will be given to those employees
on the voluntary overtime list who are presently working and who are
available to work a double shift, starting with the most senior person.
Second the Employer will call other employees on the list starting with the
most senior person,

An émployee who has been offered the opportunity to work and has worked
overtime shall move to the bottom of the list and overtime shall
subsequently be offered on a rotating basis according to the list.

Error in providing employees with an equal opportunity to work overtime
will be corrected by providing the employee involved with the first
opportunity to work the next overtime shift.

If the employer is unable to secure anyone from the voluntary overtime list,
the Employer will ask employees who are presently working that have not
signed up for voluntary overtime if they want to work the overtime. If an
employee agrees to work, he or she will work the double shift.

If there are no volunteers for overtime the Employer will call in irregular
part-time employees to work.

If the Employer is unable to secure a sufficient number of irregular part-
time employees to work, the Employer will then require an employee
presently working to work a double shift. The mandating of overtime will
be done on a rotating seniority basis beginning with the least senior
employee and then proceeding up the seniority list.
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E. Limitations

1)
@

@)

(4)

The Employer reserves the right to deny overtime to an employee in any
pay period during which the employee is off on a disciplinary suspension.
If an employee signs the overtime calendar/book and refuses the offered
overtime without good cause (personal illness or injury or illness in his/her
immediate family) the employee will be ineligible for overtime for the
balance of the pay period and the following pay period.

Once an employee has worked overtime they will drop to the bottom of the
seniority list for overtime for that pay period. The employee will only be
called if no other employee on the voluntary overtime list is available.
Employees may file a signed waiver to prevent being offered voluntary
overtime, but such waiver shall not exempt that employee from being
required to work mandatory overtime. Such waiver shall remain in effect
until such time as the employee requests, in writing, that such waiver be
withdrawn,

3. The Union agrees that the Employer can hire irregular part-time employees. Such
irregular part-time employee may be used to cover for scheduled absences due to
vacation, military leave, FMLA leave, holidays, personal days, training, etc. and
upon the second consecutive workday absence due to sick leave.

4. The parties agree to atrial period of six (6) pay periods for the above overtime
procedure. After the completion of the six (6) pay period trial period the parties
agree to meet and review the operation of this overtime procedure.

UAW LOGAL 2600

W)ﬁ' NT

Datc_d:
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LETTER OF UNDERSTANDING
2000-1

Subject: Long Term/Short Term Disability Insurance

Through a payroll deduction the Union is offering to its membets long/short term
disability insurance and additional life insurance through an insurance company selected
by the Union. Union members will have an opportunity to enroll once each year.

The County agrees to deduct from each enrolled member the amount required to cover
the insurance and provide a check to the insurance company selected by the Union for the
total amount withdrawn once each month. The County will send to the Union a copy of
the check and a list of each employee enrolled and the amount withdrawn through payroll
deduction. It will be the responsibility of the Union to make sure the amount deducted
each month is accurate and to notify the. County of any errors that may occur.

The Union will provide to the County a list of employees who enroll in the program. It
will be the Union’s responsibility to keep the County up to date as to the status of
members enrolled and the amount to be deducted from payroll for each enrolled member.

It will also be the Union’s responsibility to answer Union members questions regarding
the insurance program and to provide to the enrolled member a copy of a booklet, which
explains the benefits. '

This program will be in effect until such time as the County and Union negotiate a
long/short term disability program as part of the total County benefits package.

The Union agrees to indemmify and save the County harmless against any and all claims,

suits or other forms of Liability arising out of the deduction ‘of disability insurance and life
insurance premiums provided herein.

CO "OF KENTL0OUNTY yt CAL 2_6(_)0
_ (ZZ L,
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LETTER OF UNDERSTANDING

Subject: Sick Leave Donation Bank

Employees covered by this Agreement may patticipate in a sick leave donation bank pursuanf to a policy
and procedure that has been established. A copy of the sick leave donation bank policy and procedure
may be obtained from the Human Resources Department.

Dated:
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