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To All DPS Employees ? @ , A M . ‘ ! / Mﬁ_ 4
FROM: Gwendolyn A, de Jongh, Esq., Chief Human Resources and Labor Ralati’oéjgﬁice/
BATE: May 3, 2013 T b 2,@,,1,-
SUBJECT: Employee Severance Plan - ESp™ \

\
An early severance package known as the Employes Severance Plan {hareinafter the "ESP ™"} is baing offered by the
Datrolt Public Schools to cetlain elighhle emplovees, The ESP™ is a one-dime offer avajiable to actively working
- employess repressntad.by the Detrolt Eedersfion cf.mmhﬁ;:s,igwgcigﬁinigg hourly and substitute DFT emplovees) who: (1)
will have fen {10} or more years of service with Defroit Fublic Schools as of Jine 30, 2013 oF {2 Wil be"sarning a-
minimurm of $80,000 and have a minimumm of § years of service with Detreit Public Schools as of June 34, 2018

The ESP™ [s also available to employees represented by AFSCME, Local 345, OSAS, OSAS Related, DAEQE, DAEQE
Related, Police Officers Association of Michigan (POAM), POAM Related, Police Officers Labor Councll, NISF,
Paraprofessianals, and non-represented employees including, Principals, Assistant Principals, and Execulive staff who
will hve ten (10} or more years of service with Detrolt Public Sehaols as of June 30, 20132,

The EGP™ ig not avaliable to any DPS emplovea who has notified the district in vieiling on or before May 1, 2013
(postrmarked) that they will be resigning/retiring from DPS. ,

The exit date for participating employees slecting the ESP™ will be June 30, 2013 Emplovess who elect to parlivipate in
e E5P™ will receive sixty-five percent (B85%) of hisiher 2012-2013 base annual safary {ihe "incentive™), the total of which
will be paid to the employee In equal monthly payments as set forth below, The District retains the right in ifs sole
digcretion to modify [or daterming] the exit date of a participant to any altemate date based on operational needs of the
District; provided, however, the alternate date shell not be later than June 30, 2014,  An amployee retained by he District
untl such an alternate date will receive the same Icentive armount hefshe would have received had the District not
modified the exit date of such employes , exoept that the peyment of the Incentive benefit will atart not later than four (4)
months following the employee's alternate exit date. o

Faiture by the employee to fulfill hisfher contractual obligations through the employes's exit date Wil result in forfelture of
the incentive benefits. ESP™ participants shall not be efigible to participate in any other District severance or lermingtion
incentive plans and ESP™ participants are not eligible for the pay out of sick days,

ESP™ partizipants will receive the total Incentive benefit over a period of 3 yaars, divided inta 80 equat monthly payments
paid directly to the participant's selectad Post Employment 403(b) account. The Participant will be able fo access manthly
benefits within the parameters of the Post Employment 403(b) account. ESP™ penefits bagin to be deposited infe a Post
Employment 403(b) account on any date between October 15 and Oclober 30 foliowing the employee’s Exit Date and will
be paid on or about the 15" of each month thereatter until al payments are complsted. There are NO other payment
optians for participants to efect. Al payments of the Incentive beneft must be deposited inio the emplovee's Post
Emplayment 403(b).

There can be no exceptions or optioas for Plan benefit payments, including future deferral of Plan benhefils or sncelerafion
of Pian benefits, to aller the formulas, calculations, or method of Plan benefit payments, or timing or number of payments,
as expiained herein, The deposits inte the Eligible Employee’s Post Employment 403(h) account are considersd employer
contributions rather than employes contributions, transfers or roliovers,

Under current tax rules, the District and the participating employee are not fequired to pay FICA or Medicare tax on any
Incentive beneft amounts deposited into the participants Post Employment 403(k). Federal and state income taxes
applicable to the Incentive benefit amount shall be deferred until such time as the individual withdraws funds from their
Post Employmant 403{b} account. Participants should consult with their personal advisor for any apecific tax questions.
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To participate, an Employee must agree to separate from Defroit Public Schools’ service, but -there is no
requirement that an Employee commence his/her pension,

Educatars. Preferred Gorporation (ERC) will be handling sl of the Infarmation and enrollment procedures for the ESP™ sq
you can feel comfortable discussing financlal details with someone other than a school official. EFC has assisted over 400
districts and colleges In the implementation of similar plans. EPC will provide estimates of plan benefits, social security
astimates and ofher important issues concerning state retirement.

To obtain an Employee Severancs Plan™ package that provides greater datalis of the program, please complete the
attached confidential Data Sheet, and fax to 868-676-8792 or log on to www.epcinternet.com/dos and complete the
form required there , no lator than Wednesday, May 8, 2013, Returning the Condidential Data Sheet does ot obligate
you to elect the plan, and allows the plan administrator, BPC, to prepare an estimated ilustration of state retirement
benefits, Social Security benefits and the Employes Saverance Plan™. All information wifl be held confidential by EPC,
. and will be used to prepare a comprehensive package for you.

" You may scheduls an  individual counseling session by caling EPC at 1-800-747-1504 or log onto
wynwebtinternet. comidps )

The window period for the election to participate is May 13, 2013 through June 28, 2013




