Agreements gain vital henefits for POAM members

summaries and highlights of recently completed local contract negotiations and 312 arbitrations

Negotiated

Giinton Township POA

The parties reached a six-vear contract which will expire March 31, 2011,

bringing the top pay of a patrol officer to 363,503, The pension was adjusted

10 elimunate the Social Securify offset Addiionally, ex1sting members may
purchase up to two years of military andlor certified PE-IEI:E service. However, after
this open penod expires, all prior mihitary or police purchase will be elmimated
Pension capped at 23 vears of seTvice

After 2> vears of service, an emploves may retamn employment with the
Township, and participate m 2 401(3) deﬁu&d contribution plan. The E].'IlFlﬂ".-EI and
employee will contribute a mummum of /% each to a maxmmm of 12.3%. This
401(a) 15 1n hen of any other pension contribution. Weapons allowance 13 mcreased
by 32 per dav. Dental and optical bensfits were negotiated the same as the fire
department. Employees with more than 12 vears of service recetve an additional
vacation day.

Health care was modified to elimimate dual coverage by marned lownship
employees; however, employees who opt out of health care coverage receive $100
per pay 1n liew of health care benefits. Prescription co-pay was increased to $10/$20.
Employees may choose an additional hospitalization plan or use the standard plan
by paving the difference in the cost.

Lourt stand-by time was increased from two to three hours with a provision
that no overlapping of overtume tor court would be allowed. Language was cleaned
Up oLl 81Oy, Job transler openings, and MInnmum manpower. A cap was placed
ot school twtion of 32,000 anmually. Direct deposit of pavroll checks wall be
mandatory,

Sargaining team consisted of President Brain Majuy, Committes memoers lince

Collura, Larry Emerson and Dan Allen who were assisted by PUAM Business Agent

Kenneth E. Grabowski.

Negotiated

Livonia POA

After a very long and difficult bargaming process where the City filed for 31 agamst
the Umion, the parties have successtully nesotiated a contract.

Eftective December 1. 2006 - 3% across-the board.
Eftective December 1. 2007 - 3% across-the board.

Effective December 1. 2008 - 3% across-the board.
Effective December 1, 2009 - 2% across-the board.

Brining the top pay of a five-vear police officer to 362,687 and for a senior police
officer to $63.886.

Medical coverage contimues with the followmng changes:
Effective December 1, 2008 a 310 co-pay for office visits

Eftective December 1, 2009 a monthly co-pay on the premmm of 330 for single, 333
for two-persons, $43 for fanulv. However, all active members of the Unmion will not

pay this co-pav upon retirement. Employees lured after ranfication will have same
refirement health care as active employees. Additionally, all emplovess will now

coninibute the City's medical retirement VEBA Plan. Effective December 1, 2006
- a 2% emploves contribution.

Pension - Employees who are 1n the City DC Plan wall have their pension contribution
increased retroactive to December 1, 2006 from %% to 11%. Employees m the
Defined Benefit Plan will have their COLA benefit mereased from six-year payment

0 ten vears with an increase mn the pavment of 33 per vear compounded, effective
December 2008

Dental coverage was mcreased from 3600 to 3700 anmally.

Additionally several language changes were made that benefited both parties.

Bargaining team consisted of local President Iom Funke; Vice Fresident Iim
Larion; secretary Angeio Colone, Treasurer Mike Novak, baveaining committee
scoft Morgan, Denise Sennelt, assisted by Lenneth £. Grabowski

Monroe Gounty D3A

onroe County DSA 15 one of the most politically active members of the POAM.
As aresult of the direct action and hard work by the deputies of Monroe County,
five County Commissioners were elected who are supportive and understand
the needs and concems of law enforcement. After a series of negotiation sessions the
parties were successtul 1n reaching a voluntary agreement.

* Wages. Fmve-year contract. Effective 2007 trough 2011, a 3% across-the-board

mcrease bringing the top pay of a deputy shenff to $39,698
* Clothing allowance increased to $600. Sick time pavoff increased from 350% to

100%. Umon leave: the president or s designee will now racerve three fully paud
compensated days to attend official umen business and the president may designate
one additional member for up to two days.

* In recognition for the law enforcement functions that are performed by a deputy
mn Monroe County, all deputies will recerve hazardous duty pay. Effective 2007, a

certified officer will recerve $300 anmally; effective 2008-31,250 anmually; effective
2010-31.375 annually, effective 2011-31.500 anmually.

« Mimmum court time call-in will be increased from two hours to three hours.

+ Health care was modified; prescrtion co-pays will be mereased to $10/820/330.
Premmum sharmg co-pay implemented as follows- 2008-3%; 2009- %5, 2010-7%; 2011-
10%, of any plan selected.

Ihe bargaining ream consizted of Presidenr Dave LaMonraine; Vice President Brad
Bentley; Ireasurer Iim George; secretary Lrnie Green; Steward Mart Broay; teward
Bill Owens, Steward Mike Bomia; Steward Joe Lambert; Alternare Steward Kob Moody;
whio were assisted by POAM Business Azent Lenmeth E. Grabowski
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Agreements gain vital benefits for POAM members

Signed and Sealed

summaries and highlights of recently completed local contract negotiations and 312 arbitrations

Negotiated
Albion Public Safety
Duration: 01/01/2008-12/31/2011

Wage Increases:

2008 -2.0%

Eﬂ!]ﬂ -20%

2010~ 1.5% in Jamuary; 1.5% in July
2011 - 1.5% in Jamuary; 1.5% in July

Bringmg top pay for a public safety officer to
$44.124.

+ Tncreased Longevity pay

* Increased employer's contribution to retiree health
CATE.

* Increased amount of vacation fime.

» Drug rider changed from $10 generic/$20 brand to
$10 peneric/$20 brand/$40 formulary.

Bargaining team consisted of Jason Kern and Iim
Stanley who were assisted by POAM Business Agent
Jerry Radovic.

Marine Gity POA

Duration: 07/01/2003-06/30-2010

Wage Increases: (Full Refro)

2005 -2.0%
2006 -20%
2007 -2 0%
2008 -2.5%
2009-25%

Bringing top pay fir a police officer to $53.200 and
serpeants to $38,614.

SPECIAL NOTE: This 15 the mangural contract with
POAM. The previous six confracts were decided by a
312 Arbutrator!

* Health Insurance improved to Blue Cross Flex Blue
Plan 2.

+ New employees shall place 30% of nmsed sick time
1nto a refirement health savings account.

* Employer will match $1500 per year of mew
employees confnbufion to the retirement health
SaVIng account.

Bargaining team consisted of James VanderMeulen

and Brad Kolcz who were assisted by POAM Business

Agent Kevin Loftis
f
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Negotiated
traser Public safety
Olticers

Duration: 0701703 - 06/30/09

Wage Increazes: (full retro)

2003 - 20%
2006 - 20%
2007 -30%
fuscola Gounty DSA || s
Duration: 01/01/08 - 12/31/10 Brings fop pay o pablic saety offiers to $63.568

VO e + Towenty days of vacation at one year with and

2008 - 3.0% on January 1 and 1% on July 1 one additional day each year after nine years to a

maximmm of twenty-five.
3 : * Shift premmm for motor traffic umt
2009 - 2.5% on Jamary 1 and 1% on July 1 o ty Blue Plan 1 with $10$40 drug card
" and no premmm share.
2010 - 2.5% on January | and 1% on July 1 + New hire longevity is $500 at five years, §1.000 at
: : - - ten years and 31,500 at fifteen years.
i | | EECEESES
$1,000 per vear and a masters degree pays $2.000
« Retiree health care savings plan was initiated with i
the abihity to fund with sick time.

Bargaining team consisted of President Mike Iafrate
and Vice President Rense Campion who were assisted

* Short term disabulity 13 66.6% of pay for 26 weeks by POAM Business Agent James Tignanelli

and long term disability 15 60% through 63th
brthday.
Bargaining team consisted of Jim Hook, Chris

Rogner and Steve Anderson who were assisted by
POAM Business Agent James Tignanelli

Roseville POA

Druration: 0701706 - 06/30/11

Inauauralcontac: !

South Lyon POA wii
- 2006 - 4.0%
Duration 07/01/07 to 06/30/10 o
B 2008 - 2.0%
g s 2009-2 5%
2007 - 2.50% 2011 - 2.5%
2008 - 2.75% ) .
2009 - 2.75% Bringing top pay for police officers to $63,631.
Brining top pay for a police officer to $63.928 + DROP plan initiated
* Clothing allowance mcreased to $700 anmally.
+ Pension inmproved from a B-3 to B-4 with the city | | Ll
splittmg the cost of Improvement + Cleaning allowance increased to $430 anmally.
| | from straight pay to 1-172 " YRy g
e S L * Employees can now purchase prior police service.

« 100% of Wayne State tuition paid
* Health care 13 Commumty Blue FPO 2 with 2 + $250/$500 health care deductible with $20/$30/$50

$15/$30 drug card Doctor visits are $20. The

wexiom dedctible and co-payt. are $600 or BTN o

mdividuals and $1,200 for famuhes and emplover * New hires longevity is now $1,200 at five years,

rexmburses 0% of those expenses. $2.400 at ten years, and $3,600 at fifteen years.
Bargaining team consisted of Iim Kaap and Chris | Y\ poagiining teqm consisted of President Ryan Monros

Faught who were assisted by POAM Business Agent

Thom s Furlea Vice President Jason Price, Ireasurer Vinny Finn,

and Secretary Eric Boucher who were assisted by

t ., | POAMBusiness Agent James Tignanell
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